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ARTICLE 1 - PREAMBLE
 
1.1	 In order to effectuate the provisions of Chapter 392 of the Laws of 1967 (the Public Employees' Fair 
Employment Act), to encourage and increase effective and harmonious working relationships between 
the Superintendent ofthe Peru Central School District, and its professional employees represented by 
The Peru Association of Teachers, (hereinafter sometimes referred to as the "Association"), and to 
enable the professional employees more fully to participate in and contribute to the development of 
policies for the School District so that the cause of public education may best be served in the Peru 
Central School District 
THIS AGREEMENT IS MADE AND ENTERED INTO THIS 7th DAY OF DECEMBER 2005, BY AND 
BETWEEN THE SUPERINTENDENT AND THE ASSOCIATION. 
ARTICLE 2 - RECOGNITION 
2.1	 The Superintendent of the Peru Central School District, having determined that: 
A.	 The Peru Association of Teachers is supported by a majority of personnel employed by the 
Peru Central School District in a unit composed ofall certificated professional personnel, all 
teaching assistants, registered nurses (RN), licensed practical nurses (L.P.N.), and long-term 
substitutes filling positions encumbered by any teacher on an authorized leave upon 
completion of 21 days in the same assignment with compensation and applicable benefits 
retroactive to the first day, and excluding the Superintendent of Schools, any other 
certificated employees directly employed in the Central Office, all Building Principals, 
Director of Athletics and Health Services, Director of Special Education and per diem 
substitutes, both casual and regular. 
B.	 There is a community of interest among the employees included in this said unit. 
C.	 The unit so defined is compatible with the joint responsibilities of the public employer and 
public employees to serve the public, and 
D.	 The Peru Association of Teachers has affirmed that it does not assert the right to strike 
against any government, to assist or participate in any such strike, or to impose an obligation 
to conduct, assist or participate in such a strike, and 
E.	 The Peru Association of Teachers is the exclusive negotiating agent for the certificated 
personnel in such unit. 
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ARTICLE 3 - DEFINITIONS
 
3.1	 The tenn "teacher" shall refer to all certificated personnel or persons holding a position for which a 
certificate is usually required, excluding the Superintendent of Schools, any other certificated 
employees directly employed in the Central Office, Building Principals, and the Director ofAthletics. 
3.2	 The tenn "Board" and the "Association" shall include authorized officers, representatives, and agents. 
3.3	 The tenn "preparation period" shall refer to a duty-free unassigned period to be used for professional 
purposes. 
3.4	 The tenn "confidential information" shall mean letters transmitted to this District from another district 
or confidential letters of recommendation sent from this school to another employer. 
3.5	 Immediate family of the member is defined to include the following persons: husband, wife, mother, 
father, guardian, sister, brother, son, daughter, father-in-law, mother-in-law, and a relative or person 
living in the member's household. 
3.6	 "Superintendent" shall mean the Chief Executive Officer designated by the Board of Education 
pursuant to the Education Law of the State of New York. 
3.7	 The existing Middle School grade span shall be defined as grades 6, 7, and 8. 
ARTICLE 4
 
TEACHER, ASSOCIATION AND BOARD RIGHTS
 
4.1	 At the request ofeither party, the Building Principal and/or his/her designees ofeach school shall meet 
at least once a month with the respective Association Building Committee to discuss school operations 
and questions relating to the implementation ofthis Agreement. These meetings shall be held at a time 
of the day mutually agreed upon. The Association Building Committees shall be selected by the 
Association membership in each respective building and each committee shall have no more than five 
(5) persons. Proposed changes in existing policies and procedures for each school, including 
curriculum, shall be appropriate subjects for discussion at such meetings. 
4.2	 The Superintendent and the Association shall make available to each other, upon request, any and all 
infonnation, statistics, and records relevant to negotiations, or necessary for the proper administration 
or enforcement of this Agreement. 
4.3	 Each year the Board shall supply the Association with a tentative Line Budget as soon as it is 
completed, not later than seven (7) days prior to its submission to the public. 
4.4	 At the request ofeither party, the Superintendent and representatives of the Association shall meet to 
discuss matters relating to the implementation ofthis Agreement, and other matters ofmutual concern. 
If the Superintendent is not available he/she shall designate hislher representative, or, if the 
Association prefers, the meeting shall be rescheduled for the earliest date on which he/she is available. 
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4.5	 The Association representatives may have, upon the approval ofthe Superintendent, access to school 
buildings for necessary Association business, which cannot be conducted outside school hours. 
Whenever possible, the representatives ofthe Association shall give advance notice of their visit, and 
on their arrival, report their presence to the Principal. The Association and its officers recognize and 
agree that this privilege shall not be abused. 
4.6	 Whenever representatives of the Association are scheduled mutually by the parties to participate 
during working hours in meetings relative to negotiations, they shall suffer no loss in pay. 
4.7	 The Association shall receive notification and an agenda of all regular school board meetings at the 
same time they are received by the Board members. Normally, notification will be received at least 
three (3) days prior to all regular meetings. A copy of minutes of Board meetings shall be made 
available to the Association representatives within a reasonable time after each meeting, normally not 
to exceed two (2) weeks. 
4.8	 Upon request to the Superintendent, the Association, as the exclusive representative of the teachers, 
shall be given a place on the agenda of all regular meetings of the Board of Education. 
4.9	 The Association shall be given a place on the agenda ofthe Orientation Program fornew teachers. By 
August 1, the Clerk of the Board ofEducation shall furnish the Association with a list ofteachers who 
have been hired. This list shall include the teacher's name, address, and telephone number, when 
possible. It will also indicate whether the teacher is certified; provisionally, permanently, or the 
decision is pending with the Bureau of Certification. After August 1, additions to this list shall be 
made and recorded as the vacant positions are filled. 
4.10	 The Association shall have the right to use school buildings, facilities and equipment, under the 
following conditions: 
A.	 The Association agrees that use of machines will not conflict with the normal operation of 
the school. 
B.	 The Association agrees to supply and use its own paper, masters, etc. 
C.	 Permission of the building administrator must be obtained. 
4.11	 A. No teacher shall be disciplined, reprimanded, or deprived of any professional advantage 
without just cause. The Superintendent and the Association agree that a teacher may, as a 
result of hislher failure to assume his/her professional responsibilities in a competent and 
effective manner within the scope of his/her employment, be subject to such disciplinary 
action. The Association recognizes the authority of a principal to discipline or reprimand a 
teacher for delinquency in professional performance. 
B.	 Any tenured teacher who has been involved with a co-curricular position or activity specified 
in Appendix B herein for more than two consecutive years shall, if non-renewed for such 
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posItion or activity, be entitled to request reason(s) for such non-renewal from the 
Superintendent. If dissatisfied with the reason(s) given by the Superintendent, the teacher 
may appeal directly to the Board. 
In any event the Board's decision shaH be final and not subject to further review under the 
grievance procedures herein contained. 
4.12	 If a teacher is reprimanded, warned or disciplined by hislher supervisor for any infraction ofrules or 
delinquency in professional performance, such action shaH, whenever possible, be taken in private. 
Each teacher shall have the right to discuss the matter further with hislher supervisor. He/she may 
request that a representative of the Association be present. 
4.13	 A. The Board shall provide an attorney for and pay such attorney fees and expenses necessarily 
incurred in the defense of a teacher or other member of the Association in any civil or 
criminal action or proceeding arising out of disciplinary action taken against a pupil of the 
District while in the discharge of hislher duties within the scope of employment. 
B.	 Teachers must notify the Building Principal within ten (\ 0) days of the receipt of any 
summons, complaint, process, notes, demand, or pleading in order to have the protection of 
this Article. 
C.	 In the event that a teacher receives a summons or notice of claim, the summons should be 
turned over to the Superintendent in order that the School District can make an investigation 
and have the teacher fully indemnified under the Education Law. Failure to report a 
summons within ten (10) days from the date it is served may result in the teacher not being 
indemnified by the School District. The Superintendent will place in the Teacher's Manual a 
statement advising the teacher of Section 3023 of the Education Law. 
4.14	 The Board and the Association recognize the legal responsibility ofthe Board to adopt final policy for 
the District and further recognize that presently existing policies of the District that directly concern 
terms and conditions of employment of those in the unit will remain in full force and effect unless 
specifically modified by the terms of this Agreement. 
4.15	 A. All probationary teachers shall be notified as to their reemployment status (including teachers 
to be recommended for tenure) by April 1 ofeach year. 
B.	 Dismissal ofa tenured teacher will not become effective prior to the Board's final disposition 
of his/her case, and he/she shall receive hislher regular pay benefits until this disposition is 
made. 
C.	 If a probationary teacher is dismissed and requests the reasons for dismissal, the Board of 
Education shall give the teacher the reasons orally, or in writing if he/she so specifies. 
4.16	 The rights and privileges of the teachers' organization and its representatives as set forth in this 
Article, shall be granted only to the Association as the exclusive representative of the teachers. 
4.17	 In accordance with Section 913 ofEducation Law, the Board ofEducation ofthe Peru Central School 
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District, at its discretion, may require a medical examination ofany probationary or permanent teacher. 
The examination will be made by a doctor chosen by the Board of Education and will be paid for by 
the District. 
4.18	 The Board ofEducation shall provide time at regular or special meetings for various representatives of 
the grade levels, department, or special subject areas to report to the Board on their programs and 
activities. The Association will be responsible for establishing the order in which these reports are 
gIven. 
4.19	 In the event that the Board of Education plans any reduction in present staff and/or program it will 
notify the Peru Association of Teachers as soon as possible before final action by the Board. 
4.20	 Effective July I, 2005, the President of the Peru Association of Teachers will be afforded released 
time offorty (40) minutes per day. Additional time will be granted at his/her request to the Building 
Principal. This time is not to be taken from regular classroom instructional time. 
4.21	 A. The positions ofElementary Grade Level Coordinators, Middle School Departmental Coordinators, 
High School Departmental Coordinators and District Coordinator shall be held by tenured teachers and 
shall be open for election and appointment every two (2) years. Appointees to the positions of Grade 
Level, Middle School and High School Coordinator(s) and District Coordinators shall be assigned 
within such grade levels, schools and/or disciplines at the time of appointment. 
B. Elections for the positions indicated in Section A above, if necessary, shall be conducted in the 
following manner: 
I. All available positions shall be posted by March I for succeeding school years. Such postings shall 
indicate the appropriate administrator to which application for the position(s) is to be made by the 
applicant(s). 
2. Candidates meeting the criteria cited in Section A (hereinabove) and wishing to be considered for 
appointment shall submit letters of interest for available positions by March 10, or the next available 
school day after that date if March 10 is a non-school day. 
3. Single candidates for posted positions shall be appointed to such positions. 
4. If two or more candidates apply for a position, a secret ballot election shall be held by March IS, or 
the next available school day after that date if March IS is a non-school day. 
S. The population eligible to vote in a contested election for a position shall be drawn from the entire 
population ofteachers assigned to the appropriate grade level, department, school or discipline. Unit 
members shall be limited to one vote per person. The administrator to whom applications for the 
positions shall be made will be eligible to cast a vote in the secret ballot election. 
6. In the case ofa secret ballot election wherein two or more candidates receive the highest number of 
votes, the administrator cited in the original job posting for the contested position shall select the 
appointee to the position. 
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7. The parties shall mutually choose a committee consisting of non-candidates for the position(s) to 
conduct the secret ballot election. Such committee shall be responsible for ensuring that elections are 
conducted in a fair and equitable manner. 
8. The position of Computer Coordinator (6-12) shall be exempt from the secret ballot process 
described.herein. 
C. Appointees to the positions described in paragraphs (A) and (B) above shall be provided with a 
joint orientation/training period to be held during the regular instructional day. The orientation/training 
period shall describe the duties associated with the positions and shall serve to familiarize appointees 
with their functional roles within K-12 instructional pathway. 
D. Appointees to the positions described in paragraph (A) and (B) above shall provide the District with 
thirty (30) days notice prior to resigning from said positions. The District shall provide appointees to 
these positions with thirty (30) days notice in the event that appointments to such positions shall be 
terminated by the District. 
4.22	 In the event the Board ofEducation is contemplating the construction or renovation ofnew classrooms 
or facilities, the Association will be notified as soon as possible and will be given the opportunity to 
make recommendations to the architect. 
4.23	 Except as expressly limited by other provisions of this Agreement, all of the authority, rights and 
responsibilities possessed by the Board of Education are retained by the Board of Education. 
4.24	 This Agreement shall constitute the full and complete commitments between both parties and may be 
altered, changed, added to, deleted from, or modified only through the voluntary, mutual consent of 
the parties in a written and signed amendment to this Agreement. 
ARTICLES
 
NEGOTIATION AND IMPASSE PROCEDURES
 
5.1	 In the last year of the contract, upon written request of either party and at a mutually agreeable time, 
the parties will commence negotiations pursuant to Article 14 of the Civil Service Law concerning a 
successor or amended agreement. Any agreement or amended agreement so negotiated shall be 
reduced to writing and signed by the Superintendent and the Association in the presence ofeach other. 
Prior to the first formal bargaining session, a meeting will be held to establish the format and/or 
ground rules. 
5.2	 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY 
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUND THEREFOR, SHALL 
NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN 
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APPROVAL. 
5.3	 It is intended that the tenns and conditions ofemployment provided in this Agreement remain in effect 
until altered by mutual agreement in writing between the parties. Reopening ofcontract negotiations 
shall be no more frequent than once per year. 
5.4	 This Agreement shall supersede any rules, regulations or practices of the Board, which shall be 
contrary to or inconsistent with its tenns. 
5.5	 Any individual arrangement, agreement or contract between the Board and an individual teacher 
heretofore executed shall be subject to and consistent with the tenns and conditions ofthe Agreement 
and any individual agreement, arrangement or contract hereafter executed shall be expressly made 
subject to and consistent with the tenns ofthis or subsequent agreements to be executed by the parties. 
If an individual arrangement, agreement or contract contains any language inconsistent with this 
Agreement, this Agreement, during its duration, shall be controlling. 
5.6	 Upon ratification of this Agreement, printed copies of said Agreement shall be dispersed to all 
teachers presently employed in the system and to all new teachers hired during the duration of this 
Agreement, at School District expense. 
5.7	 The parties recognize that this Agreement has been entered into pursuant to the Public Employees' Fair 
Employment Act. If any provisions of this Agreement or any applications of this Agreement to any 
employee or group of employees shall be found contrary to law, then such provision or application 
shall not be deemed to be valid and subsisting except to the extent pennitted by law, but all other 
provisions or applications will continue in full force and effect. 
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ARTICLE 6
 
SALARY AND OTHER PROFESSIONAL COMPENSATION 
6.1	 Teachers employed in the system will be placed on their initial step by the Board of Education and 
will thereafter be advanced in accordance with Appendix A. 
6.2	 When additional training results in adjustment of salary, the change will be effective as follows: 
A.	 Adjustments to the individual's annualized base salary due to successfully completed course 
work will be made according to the following schedule: 
1.	 For transcripts submitted after July I and prior to December I, the adjustment will 
be made effective September I of the school year in which the transcript is 
received. 
2.	 For transcripts submitted after December I and prior to May I, the adjustment will 
be made effective February I ofthe schoOl year in which the transcript is received. 
3.	 For transcripts submitted after May I and prior to July I, the adjustment will be 
made effective September I of the following school year. 
B.	 Actual salaries will be prorated in accordance with the date of adjustment. 
6.3	 Teachers accepting any responsibilities for a school activity beyond the regular school day shall be 
paid in accordance with the schedule listed in "Appendix B." 
6.4	 If the pay date falls on a declared emergency day, the checks will be distributed on the next regular 
school day. 
6.5	 Teachers employed on a ten (10) month basis have the following options: 
A.	 Teachers shall receive 1/26 of their annual salary every other Friday, beginning with the 
second Friday after the opening day of school in September. 
B.	 Teachers shall receive 1/21 of their annual salary every other Friday, beginning with the 
second Friday after the opening day of school in September. 
c.	 A written authorization shall be filed with the payroll office before September I, and shall 
remain in effect for the rest of the school year. 
6.6	 Teachers employed on an eleven (II) month basis shall be paid every other Friday throughout the 
year. 
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7.1 
ARTICLE 7
 
TEACHING HOURS AND TEACHING LOAD
 
The Superintendent and the Association recognize and agree that the responsibility of their students 
and their profession generally entails the performance ofduties and the expenditure of time beyond the 
normal working day, but that the teachers are entitled to regular time and work schedules on which 
they can rely in the ordinary course of the day and which will be fairly and evenly maintained to the 
extent possible through the school system. Therefore, except in emergencies and instances of staffing 
exigencies and without prejudice to voluntary professional service above and beyond contract 
requirements as aforesaid, the following schedules are hereby adopted: 
A.	 Normally the weekly teaching load in grades 7 through 12 shall be twenty-five (25) teaching 
periods of approximately forty (40) minutes in the regular schedule. In addition, there shall 
be at least five (5) unassigned preparation periods (at least one per school day). 
B.	 Normally, the daily teaching load in the elementary schools shall consist of six hours of 
student contact time, inclusive of lunch and preparation time. Elementary teachers will 
receive a duty-free lunch period of equal duration to that of secondary teachers, and on an 
individual average will receive at least five preparation periods per week, provided that such 
provisions as stated herein do not require hiring additional professional staff. 
C.	 Middle School: For grades 7 & 8, Section 7.1.A. shall apply. For grade 6, elementary grades 
classroom teachers who are assigned to grade six [at the middle school] may be scheduled by 
the school district to have their start-of-teachers' day, end-of-teachers' day and length-of­
teachers' day be the same as secondary grades schedule. Such teachers will teach the 
equivalent of six forty-minute periods daily plus additional start-of-day homeroom period 
time for attendance, pledge, completion of journals and similar start-of-day activities; one 
unassigned preparation period per day, a duty-free lunch period per day, plus an 'extra help' 
period. Notwithstanding, the preparation time for the Middle School will include a voluntary 
team planning period. Both the District and the PAT encourage participation in the team 
planning. 
D	 Each teacher is responsible for having on file with the District Clerk a valid teaching 
certificate. 
E.	 Academic secondary school teachers normally shall not be required to teach more than two 
(2) grade levels within subject area and normally shall not be required to have more than four 
(4) teaching preparations within these two subjects. Such teachers, in addition, may teach 
one limited enrollment course provided that they are relieved of homeroom obligations. 
F.	 1. Teachers shall be informed of a telephone number they must call before 7:00 a.m. 
of the day they wish to report absence from work. Each substitute teacher shall be 
responsible to file a valid teaching certificate with the clerk. 
2.	 a. The District shall obtain substitutes for teachers who are absent, with the 
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exception of those positions listed in Section 3.a-f below 
b.	 The District shall first endeavor to obtain a substitute who is certified in 
the same certification area as the absent teacher. 
c.	 If the District is unable to obtain a substitute teacher in accordance with 
sub-section (b) immediately above, the District shall next endeavor to 
obtain a substitute who holds a valid teacher certificate. 
d.	 If the District is unable to obtain a substitute teacher in accordance with 
sub-section (c) immediately above, the District shall obtain a substitute. 
3.	 Substitutes will not be called for the following teachers who are employed in 
special subject areas: 
a.	 Librarians for less than five (5) consecutive days (The libraries will be 
kept open in the absence of a librarian) 
b.	 Counselors (except those teaching regular classes) 
c.	 Psychologists 
d.	 Attendance Officer 
e.	 Speech 
f.	 Nurse (first absence) 
G.	 A master schedule for each school shall be posted on the teacher's bulletin board or shall 
otherwise be made available. 
H.	 Teachers shall be informed of their tentative teaching schedule and, insofar as is possible, the 
extra-curricular schedule for the coming school year before the close of school in June. In 
the event that a change is necessitated, in terms of tentative teaching schedule in building 
and/or grade assignment, the teacher will be notified by the Building Principal in writing of 
the necessary change as soon as possible after it has been determined. 
I.	 Teachers will be at their assigned station or carrying out duties associated with their position 
during teaching time outside student day. Every teacher will personally check in at the 
beginning of the school day and personally check out at the close of the school day in the 
administrative offices. Teachers leaving the school during the lunch period will sign out 
when leaving and sign in when returning. 
J.	 Teachers may be required to attend the following staff meetings: 
1.	 One day of each month - building meetings called by the Principal of each school 
(emergency meetings may be called as necessary). 
2.	 One day of each month - department meetings or special groups as authorized by 
the Superintendent of Schools. 
3.	 Attendance at additional meetings may be required under special conditions, i.e., 
curriculum projects, special studies, etc. Building faculty meetings shall begin as 
soon as possible after the teacher's workday, and normally shall not be longer than 
forty-five (45) minutes in length. Attendance at any other meetings shall be at the 
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option of the individual teachers, except that new personnel shall be required to 
attend additional orientation sessions. 
K.	 The teaching hours of the elementary school shall include a preparation period each day, 
insofar as is possible. These preparation periods may be during a special class, at which time 
the classroom teacher may leave the class in full charge of the special teacher. 
L.	 Time shall be set aside each year when students are not in attendance for the completion of 
reports as per existing policy. 
M.	 Teachers whose duties necessitate travel between schools shall be furnished with District 
transportation, or ifsuch transportation is unavailable, mileage will be paid at the current IRS 
allowance. 
N.	 1. The teachers of grades K-6 shall conduct parent conferences at the first marking 
period in the fall and third marking period in the spring. 
2.	 For this purpose approximately six (6) hours of released time for students shall be 
scheduled by each Building Principal at each of these marking periods. Twelve 
(12) hours shall be scheduled for kindergarten classes. Release time for students 
shall be scheduled for each parent conference period. 
3.	 Evening appointments or other provisions will be made for parents who are unable 
to attend during the day. 
O.	 Advisors to the Freshman, Sophomore, Junior and Senior classes shall be selected from the 
faculty who have served in the District for one year or more. Faculty members shall not be 
assigned except by mutual agreement. Prior to any involuntary assignment the District shall 
first seek volunteers from the bargaining unit, by appropriately posting the vacancy, and then 
shall open the position to non-bargaining unit members. Involuntary assignments will be 
equitably distributed among all bargaining unit members on a district-wide basis who are not 
serving in any other advisorship in Appendix B and shall not be assigned for more than one 
year. The District may not involuntarily assign any teacher unless it has first sought 
volunteers. The District will notify the Association of any volunteers from the bargaining 
unit and will provide the Association with copies of any posting and/or publication. No 
non-tenured teacher will be involuntarily assigned to an advisor position. 
Nothing contained herein shall require the District to appoint a volunteer whom it deems 
unacceptable. Further, should the District reject a volunteer the process shall be re-started 
(i.e. re-canvassing for volunteers). On the second canvass, if the same person volunteers, 
he/she will be appointed. 
P.	 Based upon the recommendation of the Committee on Special Education, the District will 
determine whether an aide is to be placed in a particular regular classroom to assist the 
teacher in serving the needs ofstudents with handicapping conditions, or other special needs 
addressed by the Committee on Special Education. 
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Q. PM School 
I.	 Calculation ofpay based on preparations: Preparation shall represent teaching one 
subject area.
 
I prep per day will receive 3 Y2 hours pay
 
2-3 preps per day will receive 4 hours pay
 
4 preps per day will receive 4 Y2 hours pay
 
2.	 The formula used to calculate PM schoolteacher pay shall be as follows: 
(Teachers base pay -;- 200 (days) -;- 7 Y:z (hours) x hours per day) 
The use ofthe 7 Y:z hour day in calculating PM school salary shall not be used in the 
calculation of any other form ofcompensation without mutual agreement, nor will 
its use impact any other portion of the bargaining agreement between the District 
and PAT. 
3.	 The maximum student load for a PM schoolteacher shall be 8 students per day. 
4.	 Whenever possible a building administrator shall be present (in the Middle-High 
School building) during the time PM school is in session. During times when an 
administrator is not present the PM schoolteacher will serve as an officer of the 
School and shall act in loco parentis. 
5.	 No non-PM schoolteacher shall be required to provide any contact time with PM 
school students. Non-PM schoolteachers will provide necessary materials to the 
PM teacher for each PM student included in their student load. These materials 
shall be provided for the duration that the student is in PM school. A PM school 
student may receive extra help from their regular teacher. This extra help may 
result upon mutual agreement between the regular teacher and the PM teacher. The 
regular teacher shall not Le required to extend their workday for this purpose. 
6.	 Each PM school student will count as a regular classroom student in determining 
teacher/student load. 
7.	 PM schoolteachers will be paid only when PM school is in session. In the event 
that no students will be in attendance on a given day, PM teachers will be notified 
by 2:45 pm. If the teacher is not notified by 2:45 pm and no students are in 
attendance, the teacher will be compensated for I hour of instruction. 
8.	 In the event that only one PM student is in attendance on a given day, the District 
will provide an aide to remain in the room, in addition to the PM teacher. 
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ARTICLE 8 - CLASS SIZE
 
8.1	 Students will not be assigned to classrooms or facilities considered inadequate in terms of their health 
and well being, as may be determined by appropriate public authority. 
8.2	 Nothing in this policy concerning class size shall be interpreted to discourage curricular modifications 
such as grouping for team teaching, large group instruction, or ungradedness that presently exists in 
the District. Additional methods may be developed by agreement between the Association and the 
District. 
8.3	 Elementary Class Size 
A.	 At the elementary level, grades K-6, class size limits shall be computed by using District­
Wide total enrollments by grade level, first deducting self contained classes for special 
education students and developmental-first: 
1.	 Fifteen (15) students for each developmental-first class at the Primary School from 
the total at grade 1. 
2.	 Class size limits as established by SED regulations for all special education classes. 
8.	 In arriving at District-Wide grade level totals, the allocation for the developmental-first class 
stipulated in sub-sections 8.3 A.l.2. immediately above will be deducted from the District­
Wide grade level totals regardless ofthe actual enrollment in the developmental-first classes. 
For example, an enrollment of thirteen (13) in a fourth grade self-contained special 
education class will be computed for purposes of this section at fifteen (15). 
C.	 After the deductions stipulated in sub-section 8.3.A immediately above have been made from 
total enrollments, the District shall maintain District-Wide class size averages and individual 
class maximums not to exceed the following totals for regular classroom sections: 
District-Wide Individual Class 
Grade Level Average Maximum Section Maximum 
Kindergarten 22.9 24 
Grade 1 23.9 25 
Grade 2 24.9 26 
Grade 3 24.9 26 
Grade 4 26.9 29 
Grade 5 26.9 29 
Grade 6 26.9 29 
District-Wide Grade Level Average Maximum applies for the duration of the initial grace 
period provided under the Agreement. Thereafter, the District-Wide Grade Level Average 
Maximum shall be construed as "Suggested" in the event new students transfer into the 
District. The Individual Class Section Maximum applies uniformly and is fully enforceable 
at all times as stated in the current Agreement. 
-13­
8.4 
D.	 1. When the District-Wide class size average exceeds the enrol1ments stipulated in 
section 8.3.B above at any elementary grade level, the District wil1 either establish a 
new class section at the grade level and reassign students to the new section, or the 
District wil1 assign an additional ful1-time teacher to work exclusively with existing 
class sections at that grade level. Before detennining which option to select, the 
District will first conduct a meeting to discuss the situation with the teachers at the 
affected grade level and at least one representative ofthe Association. The purpose 
of the meeting wil1 be to allow the affected teachers and the Association to make 
recommendations and discuss the options with representatives ofthe District. This 
meeting wil1 not take place during times of regular classroom assignment. 
2.	 Whenever a District-Wide classroom average or individual class section maximum 
is exceeded as stipulated in section 8.3.B above, the District shal1 have a grace 
period often (\0) school days to correct the situation. 
E.	 The maximum individual class size enrollment for developmental-first classes and special 
education classes wil1 be fifteen (15). 
F.	 The maximum individual class size for EMR classes will be fifteen (15) as prescribed by law. 
G.	 Elementary art, music, physical education or home room enrollments will be subject to the 
District-Wide average and maximum limits established in section 8.3.B above, except that 
the limits may be exceeded by five (5) to accommodate mainstreaming of special education 
students. 
H.	 The District shal1 have a fifteen (\5) day grace period at the start of the first semester, and a 
ten (10) day grace period at the start of the second semester, to bring elementary class sizes 
within confonnity of this Article. 
Secondary Class Size 
A.	 The District shall maintain District-Wide class size averages and individual class size 
maximums at the levels stipulated immediately below. Class size averages shall be 
computed by averaging within subject areas in grades 7 and 8, and by averaging within 
subject areas in grades 9 through 12. For example, for purpose of averaging in accordance 
with this Article, enrol1ment in all English classes in grades 7 and 8 wil1 be totaled in 
computing the average at those grade levels. 
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Grades 9-12 Average Maximum
 
English, Business English, Math, 26 30
 
Business Math, Social Studies,
 
Science, Language
 
English 12 23 27
 
Special English, Special Social IS 18
 
Studies, Remedial Writing
 
SLD English IS 18
 
Technology, Home and Careers, 20 24
 
Mechanical Drawing
 
Art, Music, Business Subjects 26 30
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Grade and Course Average applies for the duration ofthe initial grace period provided under 
the Agreement. Thereafter, the average shall be construed as "suggested" in the event new 
students transfer into the District. The Maximum applies unifonnly and is fully enforceable 
at all times as stated in the current Agreement. One semester courses shall be treated in the 
same manner for the second semester. 
B.	 Driver education, physical education, band, orchestra, chorus, library, and work experience 
classes shall be excluded from both the District-Wide averages and individual class size 
maximums established in sub-section 8.4.A immediately above. 
C.	 At the secondary level, grades 7-12, no teacher shall be assigned more than 130 students in 
the teacher's five basic teaching assignments (a science teacher's basic teaching assignment 
shall include no more than 130 students) exclusive of teachers engaged in classes identified 
in sub-section 8.4.B above. Teachers who voluntarily assume more than five (5) teaching 
assignments may be assigned more than 130 students. 
D.	 The District will maintain a pupil/teacher ratio of50/I in all study halls with the exception of 
lunch-study halls. The District shall not be obligated to assign an additional teacher to a 
study hall or reassign students until the ratio is exceeded by 50 in enrollment. 
E.	 1. When a District-Wide classroom average or individual class size maximum is 
exceeded as stipulated in section 8.4.A above, the District shall have a grace period 
of ten (10) school days to correct the situation. 
2.	 The District shall have a fifteen (15) day grace period at the start of the first 
semester, and a ten (10) day grace period at the start of the second semester, to 
bring secondary class size averages and maximums within confonnity of this 
Article. 
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8.5	 Middle School Class Size 
For the purpose of grade 6, Section 8.3 shall apply. For the purpose of grades 7 & 8, except as 
noted below, Section 8,4 shall apply. 
Average Maximum 
English, Social Studies, Math, Science, Foreign Language 22 26 
Technology, Home and Career 20 24 
Art, Music, Health 26 30 
There will be a coordinated effort among team staff, administration, and guidance to balance the 
ability levels of students between and within teams prior to the end of each school year for the 
following year and as necessary during the school year for new arrivals for grades 6, 7 & 8. 
8.6	 The District shall employ one guidance counselor for every 415 students enrolled in the District. The 
District shall not be obligated to create a new guidance position until the ratio is exceeded by 415 in 
enrollment. 
8.7	 The District shall employ one librarian for every 660 students enrolled in the District. The District 
shall not be obligated to create a new librarian position until the ratio is exceeded by 660 in 
enrollment. 
ARTICLE 9 - RECRUITMENT OF TEACHERS 
9.1	 There shall be active recruitment by the Board ofEducation of the Peru Central School District to fill 
vacancies on the teaching staff. Every effort shall be made to hire the most highly qualified 
professional staff possible. 
9.2	 Insofar as is possible, the Board of Education shall hire only teachers who hold provisional or 
permanent certificates, or teachers who hold temporary certificates who have shown some evidence of 
attempting to become permanently certified. 
9.3	 As ofJune I, the Board of Education shall submit a list of all available positions that have not been 
filled so that the Association can use its available resources and contacts to help the Board of 
Education maintain quality education. 
9,4	 Whenever a vacancy occurs in a position that requires the services of a nurse that position shall be 
filled only by a Certified School Nurse Teacher, a Registered Nurse, or a Licensed Practical Nurse. 
The District shall maintain at least one Certified School Nurse teacher in a nursing position. 
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ARTICLE 10 - PROMOTION
 
10.1	 Under normal conditions, the Board of Education will notify the President of the Association of any 
administrative and teaching vacancies within the School District, excluding vacancies involving 
confidential resignations. 
ARTICLE 11 - VOLUNTARY AND INVOLUNTARY
 
TRANSFERS AND REASSIGNMENTS
 
11.1	 A. Teachers who desire a change in grade and/or subject assignment or who desire to transfer to 
another building may inquire at any time to ascertain the possibility of such a vacancy and 
file at any time a written statement ofsuch desire with the appropriate Building Principal or 
with the Superintendent of Schools. Whenever such Administrator knows of a vacancy, 
he/she will notify the teacher who has filed an application for such position as promptly as 
possible. Seniority of the teacher applying for the position shaH be one of the criteria in 
fiHing the vacancy. 
B.	 As soon as the position has been fined, each applicant shaH be notified as to who was 
appointed to such position. 
11.2	 In the determination of requests for voluntary reassignment and/or transfer, the wishes of the 
individual teacher will be honored to the extent that they do not conflict with the instructional 
requirements and best interests ofthe school system. Claimed violations ofthis provision shall not be 
arbitrable pursuant to the Grievance Procedure contained in Article 15, Section 15.3 G. herein below. 
11.3	 Notice of an involuntary transfer or reassignment shall be given to teachers as soon as they receive 
their salary statement for the foHowing year or as soon as possible thereafter. 
11.4	 An involuntary transfer or reassignment shall be made only after a meeting between the teacher 
involved and the Administrator in charge, at which time the teacher shall be notified of the reasons 
therefore. 
11.5	 Teachers being involuntarily transferred shall be notified ofthe positions available in their tenure area. 
Such teachers may request the positions, in order ofpreference, to which they desire to be transferred. 
Their preference wiH be one of the factors considered in making the transfer. 
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ARTICLE 12 - LEAVES OF ABSENCE
 
12.1	 Except as expressly authorized by the Board ofEducation or by the Superintendent ofSchools, leaves 
of absence shall be limited to those specified in this Article. 
A. Return from extended leave 
If a teacher on an extended paid or unpaid leave of six (6) months or more fails to notify the District, 
in writing, of his/her intent to return to active employment with the District at least ninety (90) 
calendar days prior to the expected date of return from that leave, then the teacher will be deemed to 
have resigned from the position effective sixty (60) days prior to the expected date of return from the 
leave. 
12.2	 Leaves of absence shall be granted to permanent and probationary employees of the Board of 
Education as follows: 
A.	 Leaves of absence for study, travel, and special services 
Leaves ofabsence with or without pay may be granted to permanent employees ofthe Board 
ofEducation who are on tenure for study, travel, or special services when recommended by 
the Superintendent and approved by the Board of Education. 
I.	 Leaves for study. Study for which leaves may be granted shall be limited to study 
in an accredited institution of higher learning or under a fellowship grant from a 
recognized foundation or research organization engaged in educational research. 
Plans for such study shall be submitted to the Superintendent in writing in advance, 
and shall be so designed as to improve the skill ofthe individual and competence in 
the field of education. 
2.	 Leaves for travel. Leaves for travel may be granted for the following reasons: 
a.	 Travel conducted by an accredited institution ofhigher learning for which 
course credit is granted by the institution. 
b.	 Travel planned cooperatively with the Superintendent of Schools, plans 
for which shall have been submitted in writing and approved in advance. 
Such plans shall constitute a predetermined program designed to improve 
the competence of the individual. 
3.	 Leaves for special services. Leave for special services may be granted full-time 
service when such service is directly related to the teacher's area of work or 
activities associated with a professional organization. Such leaves shall be limited 
to special services performed for or with an institution of higher learning, a 
foundation or research organization, a State Education Department, the Peace 
Corps, professional associations, or similar institutions or organizations, plans for 
which shall have been submitted in writing and approved in advance. 
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B. Military Service 
Leaves of absence for military service shall be granted with or without pay, as provided in 
New York State and Federal Law governing military service and training. 
C. Maternity Leave 
Termination of classroom duties and length of leave are to be agreed upon by the Building 
Principal and the teacher. Normal length ofsuch leave shall not be more than two (2) years. 
However, teachers may apply to the Board of Education for extension of their leave. The 
teacher shall not be required to repeat tenure, but shall establish continuity within the 
previous tenure area and shall be placed on the same salary step she was on at the time of 
leave. The Board shall attempt to return said teacher to the building ofprevious employment, 
and insofar as is possible the grade level within her previous classroom experience. Leaves 
of absence for maternity shall apply to both permanent and probationary teachers equally. 
Teachers unable to work because of pregnancy, miscarriage, abortion, childbirth and 
recovery therefrom are, for all job related purposes, temporarily disabled and are to be treated 
as such under any health, or sick leave plan av~ilab!e in connection with employment as 
outlined in this contract. . 
D. Leave to Care for Adopted Child 
Application for leave of absence will be made sixty (60) days prior to granting of said leave 
to care for an adopted child as follows: 
If the child adopted is less than one (1) year old at the time of adoption, said leave shall not 
exceed two (2) years, otherwise, such leave shall not exceed one (1) year. Upon application 
of the employee, an extension of such leave may be granted for a period not to exceed one 
(I) year. The Superintendent is authorized to adjust the date of return from such a leave to 
coincide with the beginning of a school year. In all cases where a leave to care for an 
adopted child has been granted, employees shall notify the Superintendent in writing by June 
I of the previous school year oftheir intention to return, resign, or to apply for an extension 
of leave. Provided that all other requirementl' of this section have been satisfied, the 
employee may be granted up to six (6) weeks of"sick leave to care for the adopted child. 
-20­
12.3 Sick Leave 
Sick leave shall be granted to permanent and probationary teachers by the Board of Education as 
follows: 
A.	 All teachers absent from duty because of personal illness, injury or any other approved 
reason shall be allowed full pay as follows: 
1.	 Fifteen (15) days for each year of service in the system. 
2.	 Medical appointments may be counted as personal leave or sick leave. 
3.	 Each teacher shall be entitled to the unused portion ofeach year's sick leave, which 
may accumulate to 225 days. 
4.	 The District Clerk shall inform employees of their total earned accumulated sick 
leave. An accounting of the employee's sick leave for the past academic year, plus 
current year will be included. This information will accompany the first check in 
September of each academic year. 
B.	 Leaves of absence with pay, but chargeable against the teacher's sick leave shall be granted 
for the following reasons: 
Cases of illness, or serious injury in the immediate family, which necessitates hislher absence 
from work because of the need of the personal attendance of the teacher up to five (5) days 
and additional time at the discretion of the Superintendent. 
C.	 Days of sick time allowance granted at full pay shall be credited as days of service for 
increment purposes. 
D.	 In the event the teacher has exhausted hislher sick leave allowance, the Board, at its 
discretion, may grant, upon application, additional sick leave days in order to cover the 
emergency. 
E.	 1. For absence due to injury and disease: Absence due to injuries and disease suffered 
within the course of the teacher's employment, as defined by the Workers 
Compensation Law, shall not be deducted from sick time allowance. In such 
circumstances, the Board will continue to pay the teacher hislher regular pay and 
benefits for the period involved, not to exceed one (1) year. Up to a maximum of 
one (I) year, any Worker's Compensation benefits received will be returned to the 
district upon its receipt by the employee. If an employee fails to comply with this 
provision hislher sick leave will be charged with the days involved. 
2.	 The District shall reimburse teachers for reasonable costs ofreplacing and repairing 
dentures, eyeglasses, hearing aids, or similar bodily appurtenances not covered by 
Workers Compensation which are damaged, destroyed or lost as a result of an 
injury sustained in the course of the teacher's employment. 
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The District will reimburse teachers for reasonable costs of any clothing or other 
property damaged or destroyed as a result ofan assault suffered by a teacher while 
the teacher was acting in the discharge ofhis/her duties within the scope ofhislher 
employment. A teacher seeking reimbursement under this section will be required 
to submit a written request together with a copy of any bill for repair or 
replacement. Reimbursement will be limited to any amount not covered by the 
teacher's personal automobile and/or homeowners insurance. 
F.	 All teachers shall be credited with and may use their annual and accumulated sick leave 
allowance as ofthe first day of their employment year, even though they have not been able 
to report for duty on that day, provided: 
The teacher notifies the school that he/she will be unable to report because of illness, or 
death, or serious illness in the immediate family, or for any other reason for which he/she is 
entitled to be absent from duty. 
G.	 Any teacher who has exhausted all hislher accumulated sick leave benefits shall not lose 
tenure but shall be granted leave without pay until doctor's certificate is received declaring 
the teacher eligible to return to work. 
H.	 Once an individual has exhausted contract procedure 12.3 section D, the Peru Central School 
District ("District") and the Peru Association ofTeachers ("Association") herewith will agree 
that a pool of sick leave days may be established on an individual and ad hoc basis for the 
use of a teacher who, due to unusual circumstances, has exhausted his or her accumulated 
sick leave and/or any extension granted by the Board of Education. 
Sick leave days made available to the pool shall be voluntarily donated by teachers who 
desire to make such donations. Such sick leave pool shall be available only to the extent of 
such voluntary donations and in no event shall exceed one school year or the equivalent 
number of days, whichever is greater. 
Requests for implementation ofthe sick leave pool provisions described herein shall be made 
by the applicant jointly to the Superintendent of Schools and the Association President, 
including a description of the unusual circumstances which the applicant believes would 
justify the creation of the sick leave pool and a statement from the applicant's physician 
indicating his/her diagnosis and prognosis. 
If the Superintendent and President in their sole and non-reviewable judgment agree that the 
circumstances warrant the creation of the individual sick leave pool, upon agreement of the 
Board ofEducation, they shall notify the applicant and publish the request for such voluntary 
donations through an appropriate means, which may include the Association's Representative 
Council structure or other appropriate device. Once the sick leave pool is approved, it will 
be established in twenty (20) day increments and distributed on a day-to-day basis. 
The Superintendent and the President may by mutual agreement, attach such other conditions 
to the sick leave pool, as they deem appropriate. 
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In no event shall the administration or regulation of the sick leave pool, including the 
decision to establish such pool or any conditions which may be attached thereto, be subject to 
the grievance procedure provided under the collective bargaining agreement between the 
District and the Association. 
12.4	 Authorized Absences for Special Conditions 
Authorized absence may be granted under the conditions listed below. Such absences shall not be 
deducted from accumulated sick leave or personal leave. 
A.	 Official Business 
For attendance upon official business of the school, when and as approved by the 
Superintendent or his/her authorized representatives, with full pay. All normal expenses for 
such conferences shall be paid by the District, and if transportation by District vehicle is 
unavailable, reimbursement shall be made at the current IRS allowance. 
1.	 Teachers interested in attending such conferences during the school year should 
apply to their Building Principal. The Principal shall make a recommendation to 
the Superintendent of schools on the application received. 
B.	 Conferences and Workshops 
1.	 For attendance at any conference co-sponsored with the Board of Education, 
workshops for professional improvement, the annual Superintendent's Conference, 
and any other meeting as agreed to by the Board when recommended in advance by 
the Superintendent and approved by the Board, the teacher shall receive full pay. 
2.	 The Superintendent authorizes the attendance ofdelegates to the NEAINY Delegate 
Assembly in accordance with the number provided by the constitution of the 
NEAINY. The District will pay the substitutes for these delegates. 
3.	 In addition to the provisions above, the Superintendent shall grant a total oftwo (2) 
professional days at full pay for one delegate to each ofthe following organizations: 
PAT, NEAINY, providing that the Peru Association of Teachers notifies the 
Superintendent forty-eight (48) hours in advance of the designation of the 
representative. 
C.	 Jury Duty 
Jury Duty or other service required by law, court order (other than personal) or other 
governmental authority beyond control ofthe individual, necessitating absence from teacher 
duties, shall be reimbursed at full pay. Money earned from jury duty, exclusive ofexpenses, 
shall be returned to the District. 
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D. Death in the Immediate Family 
In case of death in the immediate family (Refer to Article 3.5), a teacher shall be allowed up 
to five (5) days with full pay. For other relatives, including grandchildren, aunts and uncles 
the employee shall be allowed the day of the funeral with full pay. Additional days for 
reasonable travel time may be granted at the discretion of the Superintendent. The above 
regulation shall apply equally to relatives whether by blood or by marriage. 
E.	 Graduation and Awards 
To attend hislher own graduation or ceremonies, or a member ofhislher immediate family (as 
defined in Article 3), at which he/she is the recipient ofan award or special honor one (1) day 
with full pay, and a second day without pay, as approved by the Superintendent. 
F.	 Personal Business 
All teachers shall be granted two (2) days of paid personal leave with entitlement to the 
unused portion of each year's personal leave, which may accumulate to four (4) days. 
1.	 The applicant shall not be required to state the reason for taking such leave other 
than that he/she is taking it under this section. However, it is the intention of the 
parties that leave under this section shall not be used for personal convenience or 
pleasure. Personal leave days cannot be used to extend a vacation or holiday 
without the express written consent ofthe Superintendent. Any teacher requesting 
to use personal leave on the day before or the day after a holiday or vacation period 
shall be required to certify that the day will not be used to extend such holiday or 
vacation period. 
2.	 Requests for such personal leave should, except in the case ofemergency, or other 
unavoidable circumstances, be made to the immediate supervisor at least forty-eight 
(48) hours prior to such leave. 
3.	 No teacher shall leave the school during the school day for personal reasons, 
exclusive of the lunch period, unless approved by the Building Administrator. 
4.	 Any suspected abuse of the foregoing will be brought to the attention of the 
President of the Association. 
5.	 In the event of an emergency, which arises after the beginning of the school day, a 
reasonable effort will be made to obtain a substitute. Pending the arrival of a 
substitute, the Building Principal shall assign or otherwise distribute the pupils of 
the teacher leaving school because ofan emergency, in other classes or classrooms 
at his/her sole discretion. 
6.	 In the event it is unnecessary to hire a substitute teacher, the regular teacher who 
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leaves the building for an emergency shall not have any leave time charged against 
him/her, if notice is given to the Building Principal. 
7.	 There may be emergencies, which require more personal leave than available to an 
employee under the terms hereinabove stated. Additional personal days may be 
granted at the sole discretion ofthe Superintendent. Any employee requesting such 
additional discretionary days shall provide reasons for such request. 
8.	 After reaching the maximum accumulation ofpersonal leave, unused personal leave 
(in excess of the maximum accumulation) shall be credited to accumulated sick 
leave as of June 30, each school year. 
G.	 Sabbatical Leave shall be granted each year as follows: 
1.	 Subject to the provisions contained herein, each year one (1) member of the faculty 
will be eligible for such leave. 
2.	 Those who have taught seven (7) or more years in the District will be eligible. 
3.	 Application will be made to the Superintendent ofSchools no later than March 1, of 
the year preceding the year of leave. No decision will be rendered until the regular 
Board of Education meeting in March of the year preceding the year of leave. 
4.	 Leave shall be granted for one (1) year with 75% pay. 
5.	 In the case where a teacher receives a grant, the grant plus the 3/4 year salary must 
not exceed the gross salary that he/she would have received during regular 
employment for that year. Should this exceed the teacher's gross salary, the Board 
shall pay on the difference between the grant and the teacher's gross salary. 
6.	 Salary approved by the Board ofEducation for the year ofsabbatical leave shall not 
be changed by virtue of additional credits earned during the course of the leave. 
7.	 Study must be in the teacher's academic field or other graduate area of general 
education and must lead to a graduate degree, unless he/she already has a Master's 
Degree. 
8.	 Teachers receiving sabbatical leave shall be required to return to the District for two 
(2) years. Such requirements shall be executed in writing. 
9.	 In passing on applications for sabbatical leave, the Superintendent and the Board 
may apply the following criteria: 
a.	 Type of research, study, travel or other activities planned. 
b.	 Educational value of such research, study, or travel to the Peru Central 
School District. 
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c.	 Relationship ofsuch research, study or travel to the professional growth of 
the applicant. 
d.	 Urgency of such research, study or travel. 
10.	 Upon application, the candidate must supply information relevant to Section 9 a-d 
(above) in order that the Board can effectively evaluate the potential granting ofa 
leave. At the conclusion of the sabbatical leave, the teacher win submit a written 
report to the Board ofEducation outlining the activities and accomplishments ofthe 
term of leave. 
H.	 Terminal Leave 
I.	 Subject to the following stipulations, the School District shall pay the health 
insurance premium for the retired teacher for as long as he/she lives and for his or 
her surviving spouse and dependent children as described by the New York State 
Health Insurance Program. The stipulations are: a) the teacher must, at the time of 
retirement, have served in this district for a minimum of ten (10) years, and b) the 
teacher must be eligible for and have applied for retirement with the NYS Teacher 
Retirement System, and c) the teacher must retire from the Peru Central School 
District. A study committee will be established to explore health plans of 
equivalent nature. 
1.	 Visiting Days 
Visiting days shall be arranged at the discretion ofthe Building Principals with the approval 
of the Superintendent to provide opportunity for teachers to observe the work ofothers, both 
within and without the School District, at full pay. 
12.5	 Sick Leave and Closing of School 
Teachers who are on sick time/allowance on days, on which schools are closed due to severe weather 
or other conditions, shall receive the same pay as they would have received if school had been in 
session on such days. No deduction from days of sick time allowance shall be made for such days. 
12.6	 Health Insurance 
A teacher on leave without pay may continue his or her participation in the Health Insurance Program 
in accordance with item #6 of Appendix D, "Eligibility". See Appendix D for the current plan. 
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12.7 Leave Time Allowance 
A.	 Sick time allowance shall not be used, nor does it accrue in connection with any non­
disability related leave. 
B.	 Time during which the individual teacher is on any type of paid leave shall be credited 
toward salary. 
C.	 For any unpaid leave of a duration of more than ninety (90) days in any full year, the 
individual teacher shall not be credited with a full year's service toward salary. Upon return 
from any unpaid leave, the returning teacher's salary will be calculated according to the most 
applicable sub section below. 
I.	 The salary ofthe returning teacher will equal that ofany other teacher who has the 
same total number of credited years of service in the district and the same total 
credited graduate hours and degrees. If more than one teacher exists then the 
average of the salaries will be applied. 
2.	 Should Sub division I above not apply, during each year of unpaid leave, the 
returning teacher's salary increase will be calculated in such a manner that the 
percent of increase in salary will be one-half of the percent that would have been 
earned if the teacher had not been on leave. 
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ARTICLE 13 - PROTECTION OF TEACHERS
 
13.1	 The Board hereby assures teachers that it shall put its full support behind the procedures and policies 
hereinafter recommended and adopted by the Board in matters ofdiscipline. The Board and teachers 
recognize a mutual responsibility for the enforcement ofsuch policies. It is recognized and agreed that 
there is a continuing need to review discipline policies and procedures, and to that end, the parties 
agree to appoint a specific professional study committee to study such policies. This committee shall 
report its findings to the Association Administrative Liaison Committee. They shall make 
recommendations to the Board for final approval. 
13.2	 No derogatory letters or reports will be placed in a teacher's file without the teacher's knowledge and 
an opportunity to make a written statement of defense to be attached to the derogatory statement, 
except as excluded in the provisions of "Teacher Evaluation" (Article 14). 
13.3	 Teachers shall receive instructions and directions only from supervisory personnel or designated 
representatives. 
13.4	 Any case of assault on a teacher shall be promptly reported by the teacher to his/her Principal, who 
shall immediately inform the Superintendent. All legal assistance shall be provided to the teacher 
through the office of the Superintendent in connection with the handling of the incident with law 
enforcement and judicial authorities. If, as a result of a hearing, a teacher is found to be responsible 
for the assault, the Board's legal responsibility will cease. Refer to Article 4, Section 4.13, for 
procedures in the event of summons or complaint. 
ARTICLE 14 - TEACHER EVALUATION 
14.1	 Realizing that the purpose of supervision is to effectively assist in the improvement of the quality of 
education, 
A.	 Both parties agree that teacher evaluation shall be designed to improve instruction in the 
school system. Supervisory personnel in charge of evaluation shall keep this in mind at all 
times and shall use the vehicle of teacher evaluation to help teachers improve in their 
teaching competence. 
B.	 The evaluation of the work of all teachers is the responsibility of the Board through its 
administrative and supervisory personnel, but the development of an appropriate and fair 
instrument and procedure for formal classroom observation is a proper concern of the 
teaching staff. To this end, such development shall be referred to the Teachers' Association 
Administrative Council Liaison Committee. 
C.	 Each teacher shall have the right, upon his/her request, to review the contents of his/her 
personal file (except confidential information as described in Article 3). A representative of 
the Association may at the teacher's request, accompany the teacher in such review. 
D.	 All formal observations ofthe classroom performance ofa teacher shall be conducted openly 
and with the full knowledge ofthe teacher by the duly appointed supervisory personnel. This 
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section shall not limit the right of supervisory personnel to observe and evaluate teacher 
performance, either in the classroom or outside the classroom. 
E.	 If an evaluation is made of a teacher performance, other than as a result of a formal 
classroom evaluation, the following procedures will apply: 
1.	 An administrator who makes an observation, other than in the context of a formal 
classroom observation, will give verbal notice to the teacher within two (2) working 
days that an observation has been made. 
2.	 An administrator who makes an observation other than in the context of a formal 
classroom observation will give notice in writing to the teacher within five (5) 
working days that an observation has been made. 
3.	 A written evaluation will be made within ten (10) working days of the date of 
observation. No incident, event, or spontaneous observation shall be made the 
subject of a written evaluation more than ten (10) working days after the incident, 
event, or spontaneous observation. 
4.	 A teacher wishing to make a written statement pursuant to the provisions ofArticle 
13, Section 13.3, shall submit such statement within ten (l0) working days of 
receipt of the written evaluation specified in sub-section 3 of this Article 
immediately above. 
F.	 No evaluations of teachers shall be made based upon use of the District intercom system. 
G.	 Each teacher shall receive a copy of any evaluation report of his/her work that is placed in 
his/her fi Ie. 
H.	 Notwithstanding any ofthe provisions ofthis contract, nothing in the contract language will 
be interpreted that arbitration has any part in the discharge of a probationary teacher or 
relative to tenure proceedings. Such procedures shall be governed by the Laws of the State 
of New York providing that proper notification is given as per Article 4, Section 4.15 A, B, 
and C. 
1.	 Participation or non-participation in extra-curricular activities shall not be considered in 
evaluating teacher performance. 
J.	 Any written complaint by a parent of a student, in which the parent requests confidentiality, 
shall not be placed in the teacher's file, nor shall the complaint be used for any purpose of 
teacher evaluation. 
14.2	 Teachers who have tenure with the District may choose to perform a self-evaluation no more than two 
out ofevery three years. Teachers who choose self-evaluation will complete such self-evaluation using 
the format developed by the District and the Association (and which is included herein as Appendix 
F). The teacher will meet with the building administrator and discuss the self-evaluation. The only 
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record of the self-evaluation that is placed in the teacher's personnel file shall be a document 
containing the signature ofthe teacher and the administrator that confirms that the self-evaluation was 
completed and discussed. 
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ARTICLE	 15 - GRIEVANCE PROCEDURE 
15.1	 Declaration of Purpose 
A.	 It is the purpose of this procedure to secure, at the lowest possible administrative level, 
equitable solutions to grievances through procedures under which parties may present 
grievances free from coercion, restraint or reprisal. 
B.	 This procedure is not intended to impair in any way the use of normal channels of 
administration for suggestions to improve the school system. Nothing contained herein shall 
be construed as limiting the right ofany teacher having a grievance to proceed independently 
of this procedure, except that any adjustment shall be made known to the Association and 
such adjustment shall not be in violation of the terms of this Agreement. 
15.2	 Definitions 
A.	 1. Any claimed violation, misapplication or inequitable application ofthis Agreement, 
or 
2.	 Any claimed misapplication or inequitable application ofBoard policies or District 
practices as they relate to the terms and conditions of employment of members of 
the bargaining unit. 
B.	 Association shall mean Peru Association of Teachers. 
c.	 Grievant shall mean any person or group of persons in the negotiating unit filing a 
grievance. 
D.	 Unless otherwise stated, "days" shall mean days when the central office is in operation. 
15.3	 Procedures 
A.	 Since it is important to good relationships that grievances be processed as rapidly as possible, 
every effort will be made by all parties to expedite the process. The time limits specified for 
either party may be extended by mutual agreement only. 
B.	 No written grievance will be entertained as described below, and such grievance will be 
deemed waived unless written grievance is forwarded at the first available stage within 
twenty-two (22) days after the teacher knew or should have known ofthe act or condition on 
which the grievance is based. 
C.	 If a decision at one stage is not appealed to the next stage of the procedure within the time 
limit specified, the grievance will be deemed to be discontinued and further appeal under this 
Agreement shall be barred. 
D.	 In the event a grievance is filed on or after June 1, upon request by or on behalf of the 
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aggrieved party, time limits set forth herein will be reduced prorata so that the grievance 
procedure may be exhausted prior to the end of the school term or as soon thereafter as is 
possible. 
E.	 Stage I: Principal 
I.	 A teacher having a grievance will discuss it with his/her Principal either directly or 
through a representative with the objective of resolving the matter informally. The 
Principal will confer with all parties in interest but, in arriving at hislher decision, 
will not consider any material or statements offered by or on behalf of any such 
party in interest with whom consultation has been had without the grievant or 
his/her representative present. If the teacher submits the grievance through a 
representative, the teacher may be present during the discussion of the grievance. 
2.	 If the grievance is not resolved informally, it shaH be reduced to writing and 
presented to the Principal. Within five (5) days after the written grievance is 
presented to himlher the Principal shall, without any further consultation, render a 
decision thereon, in writing, and present it to the teacher, hislher representative and 
the Association. 
F.	 Stage 2: Superintendent 
I.	 If the teacher initiating the grievance is not satisfied with the written decision at the 
conclusion ofStage I and wishes to proceed further under this grievance procedure, 
the teacher shall, within five (5) days, present the grievance to the Association for 
its consideration. 
2.	 If the Association determines that the teacher has a meritorious grievance, then it 
will file a written appeal of the decision at Stage I with the Superintendent within 
fifteen (15) days after the teacher has received such written decision. Copies ofthe 
written decision at Stage I shall be submitted with the appeal. 
3.	 Within six (6) days after the receipt of the appeal, the Superintendent, or hislher 
duly authorized representative, shall hold a hearing with the teacher and 
Association representatives and all other parties of interest. 
4.	 The Superintendent shall render a decision in writing to the teacher and Association 
within six (6) days after the conclusion of the hearing. 
G.	 Stage 3: Arbitration 
I.	 After such hearing, if the teacher and/or Association are not satisfied with the 
decision at Stage 2, and the Association determines that the grievance is meritorious 
and that appealing it is in the best interest of the school system, it may submit the 
grievance to arbitration by written notice to the Superintendent within fifteen (15) 
calendar days of the decision at Stage 2. 
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2.	 If the parties are unable to obtain an arbitrator within five (5) calendar days a 
request for a list ofarbitrators will be made to the American Arbitration Association 
by either party. The parties will then be bound by the rules and procedures of the 
American Arbitration Association in the selection of an arbitrator. 
3.	 The selected arbitrator will hear the matter in accordance with the Rules of the 
American Arbitration Association. The arbitrator's decision will be in writing and 
will set forth his/her findings of fact, reasoning and conclusion on the issue, and 
will be final and binding on all parties. 
4.	 The arbitrator shall have no power or authority to make any decision, which 
requires the commission of an act prohibited by law or which is violative of the 
terms of this Agreement. 
5.	 The costs for the services ofthe arbitrator, including expenses, ifany, will be borne 
equally by the parties. 
15.4	 Miscellaneous Provisions 
A.	 All grievances shall include the name and position of the aggrieved party, the identity ofthe 
provision oflaw, this Agreement, policies, etc., involved in the said grievance, the time when 
and the place where the alleged events or conditions constituting the grievance existed, the 
identity ofthe party responsible for causing the said events or the conditions, ifknown to the 
aggrieved party, and a general statement of the nature of the grievance and the redress sought 
by the aggrieved party. 
B.	 If a grievance affects a group of teachers and appears to be associated with system-wide 
policies, it may be submitted by the Association directly at Stage 2 described above. 
C.	 The parties agree to facilitate any investigation, which may be required and to make available 
any and all material and relevant documents, communications and records concerning the 
alleged grievance. 
D.	 Forms for filing grievances, serving notices, taking appeals, making reports and 
recommendations, and other necessary documents will be jointly developed by the 
Superintendent and the Association. The Superintendent shall then have them printed and 
distributed so as to facilitate operation of the grievance procedure. 
E.	 The Superintendent will maintain an official grievance record of all grievances under this 
procedure for two (2) years after final determination. This record shall be available for 
inspection and/or copying by the grievant, the Association, and any party in interest. Such 
record wi II be kept separate from other District records and separate from the personnel files 
of the parties. Such records will not be public records. 
ARTICLE 16 - TEACHING CONDITIONS 
16.1	 The Superintendent will attempt to maintain copying machines with paper and toner in areas 
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accessible to teachers. 
16.2	 All maintenance problems, when brought to the attention of the Building Administrator, shall be 
attended to as soon as possible. Ifthe problem involves major repairs, alterations or renovations, the 
teacher or teachers concerned will be notified and every effort shall be made to reduce the problem to 
a level which will not impair the educational process. 
16.3	 Insofar as is possible, each building in the entire system shall be provided with a preparation area for 
teachers to be used for the preparation ofeducational materials and the duplication ofmaterials. Each 
of the areas shall be supplied with a functional computer to aid teachers in this purpose. The 
preparation area shall be separated from but may be attached to the faculty room. This room shall be 
available exclusively for teachers during the teaching day. 
16.4	 The facilities for subject areas of a special nature, namely science, physical education, technology, 
music, driver education, art and home and careers, shall include adequate space for the storage of 
special equipment and supplies normally used in these areas, insofar as physical facilities shall allow. 
16.5	 All areas in which daily instruction takes place shall be cleaned daily to maintain a proper physical 
atmosphere for the educational process. 
16.6	 Every teacher shall be supplied with desk space and chair and at least one filing cabinet. These items 
will be located as near to his/her teaching station as is possible. 
16.7	 Maintenance problems and cleaning are not the responsibility of the teaching staff. 
16.8	 All communication equipment in each building shall be maintained and kept in good operating order, 
insofar as is practical. 
16.9	 Teachers will not be compelled to score standardized tests currently used in the District or to be listed 
in the District Testing Manual. However, a teacher may correct these tests ifhe or she so desires. 
16.10	 Teachers who are to be assigned to temporary facilities will be assured of facilities of substantially 
equal quality as is found in the main building. 
16.11	 The parties hereto agree and acknowledge that teaching conditions are governed in accordance with 
Section 2510 of the Education Law in the State ofNew York as that law is amended and adopted by 
the New York State Legislature. See Appendix E. 
16.12	 Substitute Teachers 
Whenever it is not possible to obtain necessary substitute teachers, the building administrators may ask 
tenured teachers to fulfill substitute duties during their preparation and/or lunch period. Tenured 
teachers voluntarily agreeing to perform such additional duties shall be compensated at the rate in 
Appendix A.H.. One period shall be equivalent to one hour. Such arrangement would not, under 
normal circumstances, be invoked more than ten (10) times per year per teacher. Extenuating 
circumstances that necessitate a teacher being asked more than ten (l0) times shall be discussed with 
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the President of the Association, or hislher designee, and, by mutual consent, be extended when 
deemed proper. 
ARTICLE 17 - SCHOOL CALENDAR 
17.1	 The school calendar for the Clinton-Essex-Warren-Washington BOCES will be drawn up by a 
committee of teachers and administrators drawn from the participating districts and shall provide for: 
A.	 183 days in instruction. 
B.	 The three (3) extra days scheduled shall proVIde for the possibility ofloss of instruction time 
due to inclement weather. The unused portion of these days shall bc added either to a long 
weekend in the Spring or to Easter Vacation. 
C.	 After a calendar has been adopted, changes may be made within the calendar at the discretion 
of the Superintendent after consultation with Association Representatives; however, the 
number of instructional days will not exceed 180. 
D.	 In the event that the extra days scheduled in "8" above are not adequate, the Superintendent 
shall make an adjustment in accordance with "c" above. 
E.	 The School Calendar must be prepared in accordance with the Rules and Regulations of the 
Commissioner of Education. 
17.2	 When school is closed because ofadverse weather conditions, the teachers shall remain in the building 
until immediately after students are safely dismissed. 
ARTICLE 18 - DATA PROCESSING 
18.1	 The Board of Education shall provide data processing for attendance records. 
18.2	 In the elementary schools of the Peru Central School District, the daily attendance register shall be 
maintained by someone other than the classroom teacher. Each homeroom teacher will be responsible 
for entering all the basic data for all the children in the register at the beginning of the year. 
18.3	 The daily attendance report sent to the office by the teacher will contain sufficient information so as to 
keep the register accurate and current. 
18.4	 Student attendance procedures shall be as stated in the Faculty Handbook in effect on July 1, 1997. 
ARTICLE 19 - TEACHER-ADMINISTRATOR LIAISON 
19.1	 Subject to a mutually agreeable date and time, the Teacher-Administrator Liaison Committee 
( , , Committee") will meet to discuss items of concern. 
19.2	 This group shall meet regularly to consider all items in this Agreement assigned to it and may make 
recommendations on a regular basis. 
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19.3	 Any action by the Committee which may be contrary to, or conflict with the specific terms of this 
Agreement will require the approval and/or ratification by the Parties in accordance with their 
respective procedures. 
ARTICLE 20 - LENGTH OF SCHOOL DAY 
20.1	 The length of the teacher's day shall be seven (7) hours, twenty-five (25) minutes (Secondary); seven 
(7) hours (Elementary). 
20.2	 A. On Fridays and the days before vacations the teacher workday shall end five (5) minutes after 
the student's day. 
B.	 Teachers who work an overlap workday which normally ends simultaneously with the 
student day, shall on Fridays and days before vacations work the same number ofminutes on 
those days as teachers working in grades 6-12. Teachers referred to in this subsection shall 
obtain this reduced workday on Fridays and the days before vacations by reporting to work at 
a time later than their normal reporting time. 
20.3	 At no time will the teacher's workday exceed the student's day by more than one (I) hour. This 
section will not apply to coaches and other teachers engaged in extra-curricular activities after their 
normal workday. 
20.4	 The administration will be responsible for setting arrival and dismissal times for all teachers. 
20.5	 Teachers whose work schedules overlap between schools will work out individual schedules with the 
administration except that the teacher will not be required to work beyond the maximum workday 
provided herein. 
20.6	 The administration reserves the right to set new arrival and departure times for the teacher workday on 
or before September I and February I of each year. The administration agrees to consult with the 
Association relative to any changes needed in arrival and departure times. 
20.7	 Flex-time assignments: early arrival and/or late dismissal. 
a. The administration may offer the opportunity for certain teachers to adjust their schedules to provide 
for early arrival or late dismissal, in order to more effectively meet the needs of and/or advance the 
instructional programs of the District. Such early arrival or late dismissal schedules shall maintain the 
length of the teachers' workday as prescribed by Article 20.1 above. 
b. Flex-time assignments shall be posted in accordance with the terms ofthe contract, and first priority 
will be given to teachers in the tenure area, specific grade level and/or assignment that most closely 
relate(s) to the flex-time assignments. 
c. Flex-time assignments will be established by the District for a maximum period ofone school year. 
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d. The administration may reject all candidates who apply for a flex-time assignment. The 
administration is not required to offer any flex-time assignments, and will do so solely in its own 
discretion. 
e. Nothing in this Section shall impact the District's ability to hire substitute teachers or tutors, as 
needed. 
f. Teachers who apply for flex-time assignments shall do so on a voluntary basis. No teacher may be 
involuntarily assigned to a flex-time assignment. 
ARTICLE 21 - DUES DEDUCTION 
21.1	 The Board of Education of the Peru Central School District agrees to deduct, from the salaries of its 
employees, dues for the Peru Association of Teachers. Teacher authorizations shall be in writing in 
the form set forth below: 
PAYROLL DEDUCTION AUTHORIZATION 
Social Security Number 
Last Name	 First Middle 
District Name,	 _ 
Organization,	 _ 
To the Treasurer of the Peru Central School District: 
I hereby authorize you, according to arrangements agreed upon with the above organization, to deduct 
from my salary and transmit to said organization, dues as certified by said organization. I hereby 
waive all right and claim to said monies as deducted and transmitted in accordance with this 
authorization and relieve the Board of Education and all its officers from any liability therefore, I 
revoke any and all instruments heretofore made by me for such purposes. This authority shall remain 
in full force and effect for all purposes while I am employed in this school system, or until revoked by 
me in writing. 
Member Signature, _ Date	 _ 
21.2	 The Peru Association ofTeachers shall certify to the Business Office, in writing the current rate of its 
membership dues. The Association will notify the Business Office of any change in the rate of its 
dues within thirty (30) days prior to the effective date of such change. 
21.3	 Deductions referred to in Section 21.1 above shaH be made in the following manner: the total annual 
membership dues for the Peru Association ofTeachers shall be deducted in eighteen (18) installments, 
beginning with the first pay period in October, or may be deducted from the final check ofthe school 
year. The amount to be deducted shall be noted on the signed card, which is transmitted to the 
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Business Office. When the amount to be deducted is not divisible equally into eighteen (18) payroll 
periods, the amount to be deducted each time will be at the discretion ofthe Business Office. No later 
than two (2) weeks prior to the first scheduled paycheck in October, the Association will provide the 
Business Office with the original signed dues authorization cards of new employees and those not 
previously on dues deduction who have voluntarily authorized the District Treasurer to deduct dues for 
the Peru Association of Teachers. 
21.4	 The Business Office shall, following each pay period from which deduction for dues is made, transmit 
the amount so deducted to the Peru Association of Teachers within three (3) business days. 
21.5	 The Business Office will notify the Association President whenever any member revokes hislher dues 
deduction authorization fonn. Such notice shall be given within two (2) weeks of revocation. 
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ARTICLE 22 - HOME TEACHING
 
22.1	 Teachers participating in home teaching shall be paid at a rate of $25.00 per hour. 
22.2	 Within the discretion of the Principal, the student's regular teacher shall have the first opportunity for 
the position of home teacher. 
ARTICLE 23 - ADULT EDUCATION 
23.1	 Teachers participating in District-sponsored instructional (academic or vocational) Adult Education 
Programs shall be paid at a rate of$25.00 per hour. 
23.2	 The Director of Adult Education will post notices each semester in all schools of the District, giving 
information concerning the program and will include the deadline date for applications for teachers in 
the program. 
23.3	 Peru Central School teachers shall be given first chance at new openings in the Adult Education 
Program. 
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ARTICLE 24 - MISCELLANEOUS
 
24.1	 The Board hereby agrees to continue its policy concerning tax sheltered annuities. Such programs 
shall be available to all certified personnel employed by the District and shall be open to enrollment 
with any company. However, no teacher shall be entitled to more than one (I) deduction for a tax­
sheltered annuity. Teachers may elect to begin or modify this program consistent with, and to the 
maximum extent permitted by law. 
24.2	 A. I. Effective July I, 1996, the Peru Central School district shall continue to participate 
in the BOCES wide group hospitaVmedical-surgical and major medical plans. In 
addition to the $55,000 provided by the elimination of the Benefit Trust Fund (See 
B below), the Association will guarantee an additional minimum $55,000 in savings 
to the District from the health insurance option described hereinabove. This 
guarantee will be carried out in subsequent years as follows: 
a.	 Using the agreed upon worksheet, the shortfalVexcess will be calculated 
by November I. 
b.	 If a shortfall exists, that amount will be divided up among the unit 
members. Family plans shall count as 2.6 and individual plans shall count 
as 1.0 in the division. Each participant's salary shall be reduced by the 
appropriate amount which is 2.6 times the quotient for a family plan and 
1.0 times the quotient for an individual plan, FSA or a cash option (See §3 
below). That amount will be the unit member's contribution to the health 
insurance premium cost. Such amount shall be deducted directly from the 
bargaining unit members remaining paychecks or through the §125 FSA at 
the option of the bargaining unit member. 
2.	 ARTICLE 24 - MISCELLANEOUS 
a. Health insurance premium payments shall be as follows: 
Dependent Coverage Individual Coverage 
Effective July I, 2005 $740 $355 
Effective July 1, 2006 $835 $390 
Effective July 1,2007 $940 $430 
Teaching Assistants who elect District-provided health insurance coverage shall pay 
.6 (60%) of the annual health insurance co-payments payable by teachers. 
3.	 In the event that the District or PAT wishes to change insurance carriers, the parties 
will meet to determine whether the health insurance benefits provided by the 
proposed carrier are at least equivalent to or superior to those currently provided. 
No change in carriers providing any health insurance benefits hereunder shall be 
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effected unless mutually agreed to in writing by the parties. 
B.	 1. Effective July I, 1996, for each unit member, the District will provide one of the 
following options: 
a.	 Individual coverage as described in §A above, or 
b.	 Dependent coverage as described in §A above, or 
c.	 For the period prior to July I, 2003, a contribution in the amount of an 
individual plan to a Flexible Spending Account ("FSA") (IRS §125) 
through an Association endorsed plan and/or a cash option (these two may 
be combined with the total amount equivalent to the premium of an 
individual plan). Effective July I, 2003, the contribution to a Flexible 
Spending Account ("FSA") (§ 125) and/or cash option, or a combination of 
the two, shall be limited to a cap of$3,500.00. 
2.	 A unit member may opt to deduct an additional amount from hislher salary to be 
contributed to the FSA. Additionally, a unit member may enter or leave the 
aforementioned options in accordance with the policies ofthe provider. All District 
and employee contributions will be prorated based on the contract year. 
3.	 Any employees who are covered by the arbitration settlement dated June 22, 1995, 
will remain subject to its terms with all the rights and obligations attendant thereto. 
The amounts set forth in such agreement shall be increased by $350, effective July 
1,2005. For the purposes ofthis Agreement however, the health insurance buyout 
provided therein may, at the employees option, be paid through the §125 plan FSA 
described herein effective July I, 1996. 
24.3	 If reorganization involving the movement of grades is anticipated, the Peru Association of Teachers 
will be notified as soon as possible. The Association will have the right for input into the plan as soon 
as possible and before any decision is made or public hearing held. The Association will be given 
access to all available material. 
24.4	 A. The total hours of work for part-time teachers will be based on a percentage of the weekly 
duty hours of full-time teachers. 
B.	 Duty hours shall be defined as hours spent in either instruction or supervision of students. 
C.	 Part-time teachers shall be defined as teachers who are employed for Jess than the normal 
teacher workday. 
24.5	 Under Appendix B, new positions shall be established as follows: 
A.	 A teacher desiring to add a position to Appendix B shall discuss his/her reason for such 
addition with the athletic director or appropriate building administrator. 
B.	 The athletic director or building administrator shall discuss the new position with the 
Superintendent who may recommend the creation of the position to the Board. 
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C.	 If after following these procedures the Superintendent detennines not to recommend the 
creation of the position to the Board, the teacher may appeal directly to the Board. 
D.	 Once the position is approved, representatives of the Parties will meet to negotiate the point 
values for established positions or to detennine the appropriate mechanism for such 
determination. 
24.6	 Nothing contained herein shall interfere with compliance to statute and/or the Rules and Regulations 
of the Commissioner of Education. 
A.	 Purpose 
I.	 District Level Team (DLT) will, among its other functions, provide infonnation on 
school improvement, which will include infonnation on the theory and practice of 
participatory management. In addition, it will provide training in the skills 
necessary to develop and implement participatory management. 
2.	 Building Level Team(s) (BLT) will oversee the development and implementation of 
participatory management plans on the building level. 
B.	 Membership 
1.	 The makeup of both the DLT and the BLT shall be according to guidelines 
established by the School Improvement Plan (SIP). 
2.	 As approved by the Association: 
a.	 the membership of the DLT shall include representatives from all 
buildings in the District. 
b.	 and following the joint initiative ofthe Principal and building members for 
its establishment, the membership of the BLT shall include Association 
members from the affected building. 
C.	 Funding 
I.	 If allowed by Federal Guidelines, Chapter II funds will be appropriated for use by 
BLT. 
2.	 The parties will meet to detennine the source and level of funding. 
D.	 Procedures 
I.	 The DLT and/or the BLT shall establish its/their schedule of meetings. 
2.	 Decisions of the DLT and/or BLT shall be made by consensus. 
3.	 In the event that meetings take place: 
a.	 during the nonnal workday, then members will be released from regular 
duties without any impact on their level of compensation. 
b.	 outside the nonnal workday, then members will be compensated in 
accordance with Appendix A. I ofthe Collective Bargaining Agreement by 
and between the parties. 
E.	 Waivers 
1.	 An individual BLT may request a waiver ofa specific provision(s) ofthe Collective 
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Bargaining Agreement. 
2.	 All waivers must be mutually and formally agreed to by the Representative Council, 
acting for the Association, and the Superintendent of Schools. 
3.	 Such waiver(s) will be submitted to the President of the Association with notice of 
said request to the DLT. 
4.	 Such waiver(s) may only be granted after due consideration ofthe collective aspects 
of the request. 
5.	 A waiver may be granted for a maximum ofone (I) year and may be extended on a 
year-to-year basis. 
6.	 Any waiver will be considered an addendum to the Collective Bargaining 
Agreement and will only affect the building making the request. 
7.	 Notwithstanding the granting ofa waiver, no employee will be required to take any 
action in connection with a participatory management arrangement that violates his 
or her rights under the Collective Bargaining Agreement. 
F.	 Availability ofInformation 
I.	 Any reasonable request for information regarding a building plan, for which the 
District has access to the information shall be honored. 
ARTICLE 25 - RETIREMENT BENEFIT 
25.1	 Upon regular or disability retirement, and subject to the limitations of this Article, teachers shall be 
paid a benefit, which shall be the lesser of either §A or §B below: 
A.	 The sum of $80.00 per day for each day of accumulated sick leave at the date of retirement 
or; 
B.	 The difference between the teacher's base teaching salary and the minimum teaching salary 
as established by Appendix A at the time the teacher announces hislher intention to retire. 
Base teaching salary shall be defined as the salary the teacher receives as a classroom teacher 
as established by Appendix A and shall not include payments made for coaching, extra­
curricular activities, home teaching, adult education, or differentials. 
25.2	 To be eligible for this benefit upon regular retirement, a tcacher must meet the following criteria and 
stipulations: 
A.	 The teacher must have completed at least fifteen (15) years of full-time service in the District 
by the date the teacher retires. 
B.	 Upon regular retirement, and subject to the other limitations ofthis Article, the teacher must 
inform the District by May I of any school year of the teacher's intention to retire in the 
subsequent school year, and provide the district with the date of planned retirement. No 
benefit for regular retirement will be granted unless the teacher informs the District of his/her 
intention to retire by May 1 of the school year prior to the school year of retirement. 
C.	 The teacher must receive an approved retirement from the New York State Teacher's 
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Retirement System. 
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To be eligible for this benefit upon disability retirement, a teacher must meet the following criteria and 
stipulations: 
A.	 The teacher must have completed at least fifteen (15) years of full-time service in the District 
by the date the teacher retires. 
B.	 The teacher must receive an approved disability retirement from the New York State 
Teacher's Retirement System. 
This benefit shall be paid in a single lump sum payment on the effective date of the teacher's 
retirement, as set by the New York State Teacher's Retirement System. 
For any teacher who has received an approved retirement from the New York State Teacher's 
Retirement System, that the teacher will be entitled to a lump sum benefit of $8,000, payable as per 
25.4 (above). This benefit will be in addition to any other benefit under this Article. 
Longevity Salary Adjustment 
A.	 Subject to the stipulations, limitations and provisions of Section 25.5, teachers may, at their 
option, have their salary adjusted according to the following stipulations and conditions: 
Year I:	 1/2 of the retirement benefit ($8,000) listed under Article 25.5; 
Year 2:	 1/2 of the retirement benefit ($8.000) listed under Article 25.5 less any combined 
adjustments from year I. All such payments shall be considered as part of base 
salary. 
B.	 To be eligible for these salary adjustments, a teacher must meet the following criteria and 
stipulations: 
I.	 The teacher must provide notice to the district by March I of the year prior to the 
first year that compensation adjustment is to take place that the teacher will be 
retiring at the conclusion of Year 2 of adjustments. 
2.	 At the conclusion ofYear 2 ofadjustments, the teacher must be eligible to retire under 
the provisions ofthe New York State Teachers' Retirement System. 
C.	 For the purpose of Section 25.6, the following limitations and definitions apply: 
1.	 No adjustment of salary will be paid to any teacher who does not meet all of the 
eligibility requirements as stipulated in Section 25.6. 
2.	 No teacher will be able to rescind hislhernotice under 25.6.8.1. above after the start 
of Year 2. Any prior rescinding will result in the teacher's salary being decreased 
by the amount ofany adjustment under Section 25.6. 
3.	 All salary adjustment(s) will be paid on a pro-rated per payroll plan. 
4.	 The teacher who avails himselfor herselfofthe benefit under section 25.6 shall not 
be eligible for the benefit under section 25.5 at the time of retirement. 
D.	 It shall be at the sole discretion of the Board, on an annual basis, to allow a teacher who has 
availed himself or herself of the benefit under Section 25.6 to continue employment on an 
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annual basis after the announced effective date of retirement. Should such employment 
continue, any benefits under Section 25.6 will cease to be payable on the announced effective 
date of retirement. 
E.	 The Teachers' Retirement System will be the final arbiter as to the applicable Final Average 
Salary of the retiring teacher. 
ARTICLE 26 - TEACHING ASSISTANTS 
26.1	 Solely for the purpose of having an equal pay each payroll period, salaries will be annualized on an 
individual basis. This will be accomplished by multiplying the individual's hourly rate by the 
individual's normal daily work hours and then multiplying that product by 180 (days per year). 
26.2	 Should reductions take place, they will be done in inverse order ofseniority with the appropriate pro­
ration of salary. Method of pro-ration to be the same as that which is done for teachers. 
26.3	 Effective July 1,2004, the salary schedule for Teaching Assistants shall correspond to .55 (55%) of 
the teachers' BA Step I salary schedule, Steps 1-12. 
Effective July 1,2005, the salary schedule for Teaching Assistants shall correspond to.55 (55%) of 
the teachers' BA Step 1 salary schedule, Steps 1-13. 
Effective July 1,2006, the salary schedule for Teaching Assistants shall correspond to .55 (55%) of 
the teachers' BA Step I salary schedule, Steps 1-14. 
Effective July 1,2007, the salary schedule for Teaching Assistants shall correspond to .55 (55%) of 
the teachers' BA Step I salary schedule, Steps 1-15. 
-46­
2004-05 2005-06 2006-07 2007-08 
S18,329 S18,737 $19,176 $19,634 
2 S18,856 S19,276 $19,727 S20,198 
3 S19,383 S19,815 S20,279 S20,763 
4 S19,909 S20,354 $20,830 $21,327 
5 S20,436 S20,893 S21,381 S21,891 
6 $20,963 S21,432 $21,932 S22,455 
7 $21,490 $21,971 S22,483 $23,020 
8 S22,017 S22,510 $23,034 S23,584 
9 S22,544 S23,049 S23,585 $24,148 
10 S23,071 S23,588 S24,136 $24,713 
II $23,598 $24,127 S24,687 S25,277 
12 $24,125 S24,666 S25,238 $25,841 
13 S25,205 S25,790 S26,406 
14 S26,34I S26,970 
15 $27,534 
26.4	 Teaching Assistants win be expected to be in attendance for the same number ofdays as teachers, i.e. 
attendance at Superintendent Conference Days. 
26.5	 In lieu of preparation time, Teaching Assistants will have two 15 minute breaks per day that will be 
assigned by the appropriate administrator. 
26.6	 Teaching Assistants whose normal workweek is twenty (20) or more hours per week shall be eligible 
to receive benefits including a paid lunch. Those whose normal workweek is less than twenty (20) 
hours per week shall not receive a paid lunch unless their workday is greater than three and one-half(3 
112) hours. 
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APPENDIX A
 
A. 
Effective July 1, 2004, increase 2003-04 salary schedule by 4% inclusive of increment and 
distribution. 
Effective July I, 2005, increase 2004-05 salary schedule by 4% inclusive of increment and 
distribution. 
Effective July I, 2006, increase 2005-06 salary schedule by 4% inclusive of increment and 
distribution. 
Effective July 1, 2007, increase 2006-07 salary schedule by 4% inclusive of increment and 
distribution. 
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Salary Schedules 2004-2005
 
Teacher Salary Schedule
 
~ Bach ~ ~ .!!!£.!!..ill ~ Bach +45 Bach +54 Bach +63 ~ 
1 533,325 534,075 534,825 535,575 536,325 537,075 537,825 538,575 539,325 
2 534,283 535,033 535,783 536,533 537,283 538,033 538,783 539,533 540,283 
3 535,241 535,991 536,741 537,491 538,241 538,991 539,741 $40,491 541,24\ 
4 536,199 536,949 537,699 538,449 539,199 539,949 540,699 541,449 542,199 
5 537,157 537,907 538,657 539,407 540,157 540,907 541,657 542,407 543,\57 
6 538,115 538,865 539,615 540,365 541,115 541,865 542,615 $43,365 544,115 
7 539,073 539,823 540,573 541,323 542,073 542,823 543,573 544,323 $45,073 
8 540,031 540,781 541,531 542,281 543,031 543,781 544,531 545,281 546,031 
9 540,989 541,739 542,489 543,239 543,989 544,739 545,489 546,239 546,989 
10 541,947 542,697 543,447 544,197 544,947 545,697 546,447 547,197 547,947 
11 542,905 543,655 544,405 545,155 545,905 546,655 547,405 548,155 548,905 
12 543,863 544,613 545,363 546,113 546,863 547,613 548,363 549,113 549,863 
13 544,821 545,571 546,321 547,071 547,821 548,57\ 549,32\ 550,071 550,821 
14 545,779 546,529 547,279 548,029 548,779 549,529 550,279 551,029 551,779 
15 546,737 547,487 548,237 548,987 549,737 $50.487 551,237 55\ ,987 552,737 
16 547,695 548,445 549,195 549,945 550,695 551,445 552,195 552,945 553,695 
17 548,653 549,403 550,153 550,903 551,653 552,403 553,153 553,903 554,653 
18 549,611 550,361 551,111 551,861 552,611 553,361 554,111 554,861 555,611 
19 550,569 551,319 552,069 552,819 553,569 554,319 555,069 555,819 556,569 
20 551,527 552,277 553,027 553,777 554,527 555,277 556,027 556,777 557,527 
21 552,485 553,235 553,985 554,735 $55,485 556,235 556,985 557,735 558,485 
22 553,443 554,193 554,943 555,693 $56,443 557,193 557,943 558,693 559,443 
23 554,401 555,151 555,901 556,651 557,401 558,\51 558,901 559,651 560,401 
24 555,359 556,109 556,859 557,609 558,359 559,109 559,859 560,609 561,359 
25 556,317 557,067 557,817 558,567 559,317 560,067 560,817 561,567 562,317 
26 557,275 558,025 558,775 559,525 560,275 561,025 561,775 562,525 563,275 
27 558,233 558,983 559,733 $60,483 561,233 561,983 562,733 563,483 564,233 
28 559,191 559,941 560,691 561,441 562,191 562,941 563,691 564,441 565,191 
29 560,149 560,899 56\,649 562,399 563,149 563,899 564,649 565,399 566,149 
30 561,107 561,857 562,607 563,357 564,107 564,857 565,607 566,357 567,107 
31 562,065 562,815 563,565 564,315 565.065 565,815 566,565 567,315 568,065 
32 563,023 563,773 564,523 565,273 566,023 566,773 567,523 568,273 569,023 
33 563,981 564,73\ 565,481 566,231 566,981 567,731 568,481 569,231 569,981 
34 564,939 565,689 566,439 567,189 567,939 568,689 569,439 570,189 570,939 
35 565,897 566,647 567,397 568,147 568,897 569,647 570,397 571,147 571,897 
add $450 for Masters Degree 
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2005-2006
 
Teacher Salary Schedule
 
Bach !!a£h !!!£!! Bach Bach Bach Bach 
Step Bach Bach +9 +18 +27 +36 +45 +54 +63 ill 
1 $34,067 $34,817 $35,567 $36,317 $37,067 $37,817 $38,567 $39,317 $40,067 
2 535,047 535,797 536,547 537,297 538,047 538,797 539,547 540,297 541,047 
3 $36,027 $36,777 $37,527 $38,277 $39,027 $39,777 $40,527 $41,277 $42,027 
4 537,007 537,757 538,507 539,257 540,007 540,757 541,507 542,257 543,007 
5 $37,987 $38,737 $39,487 $40,237 $40,987 $41,737 $42,487 $43,237 $43,987 
6 538,967 539,717 540,467 541,217 541,967 542,717 543,467 544,217 544,967 
7 $39,947 $40,697 $41,447 $42,197 $42,947 $43,697 $44,447 $45,197 $45,947 
8 540,927 541,677 542,427 543,177 543,927 544,677 545,427 546,177 546,927 
9 $41,907 $42,657 $43,407 $44,157 $44,907 $45,657 $46,407 $47,157 $47,907 
10 542,887 543,637 544,387 545,137 545,887 546,637 547,387 548,137 548,887 
11 $43,867 $44,617 $45,367 $46,117 $46,867 $47,617 $48,367 $49,117 $49,867 
12 544,847 545,597 546,347 $47,097 547,847 548,597 549,347 550,097 550,847 
13 $45,827 $46,577 $47,327 $48,077 $48,827 $49,577 $50,327 $51,077 $51,827 
14 546,807 547,557 548,307 549,057 549,807 550,557 551,307 552,057 552,807 
15 $47,787 $48,537 $49,287 $50,037 $50,787 $51,537 $52,287 $53,037 $53,787 
16 548,767 549,517 550,267 551,017 551,767 552,517 553,267 554,017 554,767 
17 $49,747 $50,497 $51,247 $51,997 $52,747 $53,497 $54,247 $54,997 $55,747 
18 550,727 551,477 552,227 552,977 553,727 554,477 555,227 555,977 556,727 
19 551,707 $52,457 $53,207 $53,957 $54,707 $55,457 $56,207 $56,957 $57,707 
20 552,687 553,437 554,187 554,937 555,687 556,437 557,187 557,937 558,687 
21 $53,667 $54,417 $55,167 $55,917 $56,667 $57,417 $58,167 $58,917 $59,667 
22 554,647 555,397 556,147 556,897 557,647 558,397 559,147 559,897 560,647 
23 $55,627 $56,377 $57,127 $57,877 $58,627 $59,377 $60,127 $60,877 $61,627 
24 556,607 557,357 558,107 558,857 559,607 560,357 $61,107 $61,857 562,607 
25 $57,587 $58,337 $59,087 $59,837 $60,587 $61,337 $62,087 $62,837 $63,587 
26 558,567 559,317 560,067 560,817 561,567 562,317 563,067 563,817 564,567 
27 $59,547 $60,297 $61,047 $61,797 $62,547 $63,297 $64,047 $64,797 $65,547 
28 560,527 561,277 562,027 562,777 563,527 564,277 565,027 565,777 566,527 
29 $61,507 $62,257 $63,007 $63,757 $64,507 $65,257 $66,007 $66,757 $67,507 
30 562,487 563,237 563,987 564,737 565,487 $66,237 $66,987 567,737 568,487 
31 $63,467 $64,217 $64,967 $65,717 $66,467 $67,217 $67,967 $68,717 $69,467 
32 564,447 565,197 565,947 566,697 $67,447 $68,197 568,947 569,697 570,447 
33 $65,427 $66,177 $66,927 $67,677 $68,427 $69,177 $69,927 $70,677 $71,427 
34 566,407 $67,157 567,907 568,657 569,407 $70,157 $70,907 571,657 572,407 
35 $67,387 $68,137 $68,887 $69,637 $70,387 $71,137 $71,887 $72,637 $73,387 
add $450 for Masters Degree 
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2006-2007
 
Teacher Salary Schedule
 
Bach Bach Bach Bach Bach!!!£!! !llil!. 
Step Bach Bach +9 +18 +27 +36 +45 +54 +63 +72 
1 $34,866 $35,616 $36,366 $37,116 $37,866 $38,616 $39,366 $40,116 $40,866 
2 $35,868 $36,618 $37,368 $38,118 $38,868 $39,618 $40,368 $41,118 $41,868 
3 $36,870 $37,620 $38,370 $39,120 $39,870 $40,620 $41,370 $42,120 $42,870 
4 $37,872 $38,622 $39,372 $40,122 $40,872 $41,622 $42,372 $43,122 $43,872 
5 $38,874 $39,624 $40,374 $41,124 $41,874 $42,624 $43,374 $44,124 $44,874 
6 $39,876 $40,626 $41,376 $42,126 $42,876 $43,626 $44,376 $45,126 $45,876 
7 $40,878 $41,628 $42,378 $43,128 $43,878 $44,628 $45,378 $46,128 $46,878 
8 $41,880 $42,630 $43,380 $44,130 $44,880 $45,630 $46,380 $47,130 $47,880 
9 $42,882 $43,632 $44,382 $45,132 $45,882 $46,632 $47,382 $48,132 $48,882 
10 $43,884 $44,634 $45,384 $46,134 $46,884 $47,634 $48,384 $49,134 $49,884 
11 $44,886 $45,636 $46,386 $47,136 $47,886 $48,636 $49,386 $50,136 $50,886 
12 $45,888 $46,638 $47,388 $48,138 $48,888 $49,638 $50,388 $51,138 $51,888 
13 $46,890 $47,640 $48,390 $49,140 $49,890 $50,640 $51,390 $52,140 $52,890 
14 $47,892 $48,642 $49,392 $50,142 $50,892 $51,642 $52,392 $53,142 $53,892 
15 $48,894 $49,644 $50,394 $51,144 $51,894 $52,644 $53,394 $54,144 $54,894 
16 $49,896 $50,646 $51,396 $52,146 $52,896 $53,646 $54,396 $55,146 $55,896 
17 $50,898 $51,648 $52,398 $53,148 $53,898 $54,648 $55,398 $56,148 $56,898 
18 $51,900 $52,650 $53,400 $54,150 $54,900 $55,650 $56,400 $57,150 $57,900 
19 $52,902 $53,652 $54,402 $55,152 $55,902 $56,652 $57,402 $58,152 $58,902 
20 $53,904 $54,654 $55,404 $56,154 $56,904 $57,654 $58,404 $59,154 $59,904 
21 $54,906 $55,656 $56,406 $57,156 $57,906 $58,656 $59,406 $60,156 $60,906 
22 $55,908 $56,658 $57,408 $58,158 $58,908 $59,658 $60,408 $61,158 $61,908 
23 $56,910 $57,660 $58,410 $59,160 $59,910 $60,660 $61,410 $62,160 $62,910 
24 $57,912 $58,662 $59,412 $60,162 $60,912 $61,662 $62,412 $63,162 $63,912 
25 $58,914 $59,664 $60,414 $61,164 $61,914 $62,664 $63,414 $64,164 $64,914 
26 $59,916 $60,666 $61,416 $62,166 $62,916 $63,666 $64,416 $65,166 $65,916 
27 $60,918 $61,668 $62,418 $63,168 $63,918 $64,668 $65,418 $66,168 $66,918 
28 $61,920 $62,670 $63,420 $64,170 $64,920 $65,670 $66,420 $67,170 $67,920 
29 $62,922 $63,672 $64,422 $65,172 $65,922 $66,672 $67,422 $68,172 $68,922 
30 $63,924 $64,674 $65,424 $66,174 $66,924 $67,674 $68,424 $69,174 $69,924 
31 $64,926 $65,676 $66,426 $67,176 $67,926 $68,676 $69,426 $70,176 $70,926 
32 $65,928 $66,678 $67,428 $68,178 $68,928 $69,678 $70,428 $71,178 $71,928 
33 $66,930 $67,680 $68,430 $69,180 $69,930 $70,680 $71,430 $72,180 $72,930 
34 $67,932 $68,682 $69,432 $70,182 $70,932 $71,682 $72,432 $73,182 $73,932 
35 $68,934 $69,684 $70,434 $71,184 $71,934 $72,684 $73,434 $74,184 $74,934 
add $450 for Masters Degree 
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2007-2008
 
Teacher Salary Schedule
 
Step Bach Bach +9 Bach +I8 Bach +27 Bach +36 Bach +45 Bach +54 Bach +63 Bach +72 
1 $35,698 $36,448 $37,198 $37,948 $38,698 $39,448 $40,198 $40,948 $41,698 
2 $36,724 $37,474 $38,224 $38,974 $39,724 $40,474 $41,224 $41,974 $42,724 
3 $37,750 $38,500 $39,250 $40,000 $40,750 $41,500 $42,250 $43,000 $43,750 
4 $38,776 $39,526 $40,276 $41,026 $41,776 $42,526 $43,276 $44,026 $44,776 
5 $39,802 $40,552 $41,302 $42,052 $42,802 $43,552 $44,302 $45,052 $45,802 
6 $40,828 $41,578 $42,328 $43,078 $43,828 $44,578 $45,328 $46,078 $46,828 
7 $41,854 $42,604 $43,354 $44,104 $44,854 $45,604 $46,354 $47,104 $47,854 
8 $42,880 $43,630 $44,380 $45,130 $45,880 $46,630 $47,380 $48,130 $48,880 
9 $43,906 $44,656 $45,406 $46,156 $46,906 $47,656 $48,406 $49,156 $49,906 
10 $44,932 $45,682 $46,432 $47,182 $47,932 $48,682 $49,432 $50,182 $50,932 
11 $45,958 $46,708 $47,458 $48,208 $48,958 $49,708 $50,458 $51,208 $51,958 
12 $46,984 $47,734 $48,484 $49,234 $49,984 $50,734 $51,484 $52,234 $52,984 
13 $48,010 $48,760 $49,510 $50,260 $51,010 $51,760 $52,510 $53,260 $54,010 
14 $49,036 $49,786 $50,536 $51,286 $52,036 $52,786 $53,536 $54,286 $55,036 
15 $50,062 $50,812 $51,562 $52,312 $53,062 $53,812 $54,562 $55,312 $56,062 
16 $51,088 $51,838 $52,588 $53,338 $54,088 $54,838 $55,588 $56,338 $57,088 
17 $52,114 $52,864 $53,614 $54,364 $55,114 $55,864 $56,614 $57,364 $58,114 
18 $53,140 $53,890 $54,640 $55,390 $56,140 $56,890 $57,640 $58,390 $59,140 
19 $54,166 $54,916 $55,666 $56,416 $57,166 $57,916 $58,666 $59,416 $60,166 
20 $55,192 $55,942 $56,692 $57,442 $58,192 $58,942 $59,692 $60,442 $61,192 
21 $56,218 $56,968 $57,718 $58,468 $59,218 $59,968 $60,718 $61,468 $62,218 
22 $57,244 $57,994 $58,744 $59,494 $60,244 $60,994 $61,744 $62,494 $63,244 
23 $58,270 $59,020 $59,770 $60,520 $61,270 $62,020 $62,770 $63,520 $64,270 
24 $59,296 $60,046 $60,796 $61,546 $62,296 $63,046 $63,796 $64,546 $65,296 
25 $60,322 $61,072 $61,822 $62,572 $63,322 $64,072 $64,822 $65,572 $66,322 
26 $61,348 $62,098 $62,848 $63,598 $64,348 $65,098 $65,848 $66,598 $67,348 
27 $62,374 $63,124 $63,874 $64,624 $65,374 $66,124 $66,874 $67,624 $68,374 
28 $63,400 $64,150 $64,900 $65,650 $66,400 $67,150 $67,900 $68,650 $69,400 
29 $64,426 $65,176 $65,926 $66,676 $67,426 $68,176 $68,926 $69,676 $70,426 
30 $65,452 $66,202 $66,952 $67,702 $68,452 $69,202 $69,952 $70,702 $71,452 
31 $66,478 $67,228 $67,978 $68,728 $69,478 $70,228 $70,978 $71,728 $72,478 
32 $67,504 $68,254 $69,004 $69,754 $70,504 $71,254 $72,004 $72,754 $73,504 
33 $68,530 $69,280 $70,030 $70,780 $71,530 $72,280 $73,030 $73,780 $74,530 
34 $69,556 $70,306 $71,056 $71,806 $72,556 $73,306 $74,056 $74,806 $75,556 
35 $70,582 $71,332 $72,082 $72,832 $73,582 $74,332 $75,082 $75,832 $76,582 
add $450 for Masters Degree 
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B.	 Teachers who are employed less than a full school year during any school year and who move into 
full year position in a subsequent year, shall have their placement on the salary schedule grid 
computed by determining what their grid placement would have been if they had been employed 
for the full year. 
C.	 Base salary shall not apply to payments made for the following: 
a.	 coaching 
b.	 extra-curricular activities 
c.	 home teaching 
d.	 adult education 
e.	 differentials for service as department heads, counselors, psychologist, speech therapist, 
special class, elementary reading consultants, certified teachers ofspecial education students, 
Adult Education Director 
f.	 in-service instructors 
D.	 Adjustments in salary for approved graduate coursework above the level of Bachelor's up to a 
maximum of seventy-two (72) credit hours will be made at the the rate of $750 for blocks ofnine (9) 
credit hours. 
E.	 Individuals will be compensated at the rate of $450.00 for achievement of a Master's degree. 
F.	 All graduate hours for which graduate credit is given in accordance with Section D immediately above 
must be taken at a recognized college or university and must be taken in an academic field or the field 
of general education (administration and supervision, guidance, psychology, library science, 
homemaking, industrial arts, health or other special service areas), or be taken in an area ofwork that 
can be shown to be beneficial to the teacher performing his/her assignment, or part of an in-service 
program offered by the Association with prior approval by the Superintendent. 
G.	 District approved in-service courses shall be given the same consideration as approved college credit 
for placement on the salary schedule. 
H.	 All bargaining unit members, who work beyond the normal school hours, will be compensated at the 
rate of$25.00 per hour for the following: 
I.	 In-service instructors and 
2.	 Staff development participants 
Staffdevelopment shall not include DLT and BLT activities under Article 24.12 when such duties take 
place after the regular workday. 
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1.	 Differentia[ 
La.	 Departmenta[ Coordinators (6-[2)
 
Eng[ish
 
Mathematics
 
Social Studies
 
Science
 
The additional annual compensation for the above positions shall be $3500. 
[.b.	 Grade Leve[ Coordinators (K-6) 
Languages Other Than English (LaTE) Coordinator (6- [2) 
Special Areas Coordinator (K-l2 Art, Music, Library, Business, Industrial 
Technology, Home and Careers) 
The additional annual compensation for the above positions shall be $2500. 
I.e.	 Title [fAIS Coordinator (K- [2) - 7.5%
 
Guidance Coordinator (K-12) - 5%
 
Computer Coordinator (6-12) - 8%
 
Special Education Coordinator (K-12) - 8%
 
Annual compensation for the above positions shall be in accordance with the parties' current 
practice. 
I.d	 Grade Level Coordinators shall be relieved from teaching duties for two (2) forty-minute 
periods during each six-day teaching cycle to provide services associated with the 
Coordinator position as described in Appendix A, Section 2.a. Such periods shall be mutually 
arranged between the Coordinator and the Building Principal. The District shall provide 
classroom coverage during these periods ofrelease time. Departmental Coordinators shall be 
assigned to a regular teaching day but shall not be assigned a daily duty period. The daily 
duty period shall be utilized to provide services associated with the Coordinator position as 
described in Appendix A, Section 2.a. 
l.e.	 Duties and responsibilities for Grade Level Coordinators and Departmental Coordinators 
shall include the following: 
l. To serve as a communication link between the administration and faculty members. 
2. To assist administration with vertical alignment and/or horizontal consistency of 
professional practice associated with curriculum, instruction, and assessment among faculty 
members associated with that grade level and/or academic discipline. (Not to include 
statistical analysis.) 
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3. To work with building principal and/or administrative staff in developing grade level 
and/or department budgets. 
4. To assess grade level and/or departmental material needs and oversee the purchase of 
textbooks, teaching materials and other equipment. (Not to include receiving or the 
distribution of materials.) 
S. To aid administrative staff in the recruitment of grade level and/or department personnel. 
6. To facilitate grade level and/or departmental meetings. StaffDevelopment planning and 
implementation shall not be a function of the coordinators' responsibilities. 
7. To meet with grade level and/or departmental peers and administrative staff regarding 
efforts to foster district priorities in strengthening student achievement and day-to-day school 
practice, with focus on continuous improvement. 
2.	 The differentials for the following titles pertain solely to those employees hired on or before 
June 30, 1992 and who have been working in one of the affected areas on a continuing basis 
and are receiving the benefit as ofJune 30, 1992. Those individuals will continue to receive 
the benefit as long as they continue to work in the affected area. While working in the 
affected areas and receiving the benefit, teachers whose position are eliminated due to a 
reduction in force, will be treated as continuing employees with the district once they resume 
the duties of positions that have differentials. 
Counselors	 1sl year, 5% above step and column where 
individual would be as a classroom teacher. 
2nd year and subsequent years, 10% above step 
and column where individual would be as a 
classroom teacher. 
Psychologist	 15% above step and column where individual 
would be as a classroom teacher. 
Speech Therapist	 10% above step and column where individual 
would be as a classroom teacher. 
Elementary Reading Consultants	 $500 differential 
Certified Teachers of Special Education	 $500 differential 
Teachers who, as of June 30, 1992, are not receiving benefits under this section, or whose 
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employment relationship with the district is severed, or whose initial employment 
relationship occurred on or after July I, 1992, will hereafter be ineligible to receive any 
benefit under this section (2). 
The Board of Education or its representative shall prepare a job description outlining the 
duties and responsibilities of each of the above personnel. These job descriptions will be 
included in and become part of this contract. (See Appendix C) 
1. I. The base salary for the positions of R.N. or L.P.N. will be set at the average base salary for 
that position in the school districts located in the Clinton, Essex Counties B.O.C.E.S. 
2. Base salary for the positions of R.N. or L.P.N. wilJ be adjusted, on a one-time basis, by 
$1,500 if the individual is in possession of a Bachelor's degree. 
3. The base salary ofR.N.s and L.P.N.s shan be increased by the same percentage as that ofthe 
teachers' salary schedule (inclusive of increment and distribution) in each year of the 
agreement. 
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APPENDIXB
 
Compensation for activities listed in Appendix B shall be: 1997-1998 = $2,900; 1998-99 and thereafter = 
$3,120 
The advisor to any other activity, which regularly requires time outside the regular school day and is required 
by the Board ofEducation and/or the administration, will be paid in proportion to the schedules below. 
If any position listed in Appendix B is not filled the monies appropriated will not be paid. 
FOOTBALL SOCCER-BOYS TRACK-GIRLS 
Varsity I.! Varsity .77 Varsity .77 
Asst. Varsity .69 Asst. Varsity .495 Asst. Varsity .495 
Jr. Varsity .69 JT. Varsity .495 
Asst. Jr. Varsity (2) .495 Modified .25 BOWLING .495 
Modified (2) .495 
BASEBALL GOLF .495 
BASKETBALL-BOYS Varsity .77 
Varsity 1.1 Jr. Varsity .55 TENNIS .495 
JT. Varsity .69 
Freshman .495 CROSS COUNTRY .70 
8'h Grade .35 SOFTBALL 
7'h Grade .35 Varsity .77 GYMNASTICS 
Jr. Varsity .55 Varsity .77 
BASKETBALL-GIRLS Modified .35 Asst. Varsity 0495 
Varsity 1.1 
Jr. Varsity .69 VOLLEYBALL SWIMMING-GIRLS 
8'h Grade .35 Varsity .70 Varsity .77 
7'h Grade .35 Jr. Varsity .495 Jr. Varsity 0495 
Jr. High Al 
WRESTLING TRACKS-BOYS Diving Al 
Varsity 1.1 Varsity .77 
Asst. Varsity .69 JT. Varsity .495 
Jr. High .495 
Asst. Jr. High .35 WINTER-TRACK .35 
SOCCER-GIRLS 
Varsity .77 
Asst. Varsity .495 
Jr. Varsity .495 
Modified .35 
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APPENDIX B (continued)
 
SPORTS RELATED ACTIVITIES
 
SKI CLUB .40 
VARSITY CLUB ADVISOR(S)......... .55
 
OTHER ACTIVITIES 
Lip Sync Director .40 
Lip Sync Assistant Director................. .25 
CHEERLEADING 
Football Advisor .30 
Basketball Advisor .495 
J.V. Football .175 
1.V. Basketball........................................ .30 
INTRAMURAL (High School - program to be approved by Athletic Director and Superintendent) 
.20/Season Maximum 4 Seasons 
INTRAMURALIEXTRAMURAL (Middle School Girls) .20/Season Maximum 4 Seasons 
OTHER ACTIVITIES 
YEARBOOK ADVISOR 
STUDENT COUNCIL ADVISOR 
Middle School 
High School 
Ass't. Middle School 
Ass't. High School 
SENIOR CLASS ADVISOR(S) (2) 
JUNIOR CLASS ADVISOR(S) (2) 
SOPHOMORE CLASS ADVISOR(S) (2) 
FRESHMAN CLASS ADVISOR(S) (2) 
AUDIO-VISUAL DIRECTOR 
PUBLICATIONS ADVISOR 
DRAMA CLUB ADVISOR(S) 
.90 
.32 
.32 
.16 
.16 
.66 Each 
.66 Each 
.33 Each 
.33 Each 
.33 Minimum 
.275 
.40 
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APPENDIX B (continued) 
MUSIC DEPARTMENT 
BROADWAY MUSICAL DIRECTORS AD 
ACCOMPANIST .25 
BROADWAY MUSICAL CHOREOGRAPHER .20 
ELEMENTARY CHORUS AND/OR 
INSTRUMENTAL DIRECTOR(S) .30 
ACCOMPANIST FOR ELEMENTARY .25 
ACCOMPANIST FOR CHORUS SELECT .35 
ACCOMPANIST FOR SWING CHOIR .20 
CHORUS SELECT 045 
SWING CHOIR DIRECTOR .25 
ACCOMPANIST .35 
MARCHING BAND DIRECTOR .33 
SPECIAL PROGRAMS .03 PER (Max. 6) 
JAZZ BAND .375 
BAND DIRECTOR @FOOTBALL GAMES .045 per half-time, home 
BAND DIRECTOR FOR SUMMER CAMP $20.00Ihr 
MIDDLE SCHOOL MATH COUNTS ADVISOR .20 
MIDDLE SCHOOL QUIZ BOWL ADVISOR .20 
HARVARD AND NORTH COUNTRY MODEL U.N. 
COORDINATOR .35 
CO-ADVISORS (3) .25 EACH 
NATlONAL HONOR SOCIETY ADVISOR .33 
NATIONAL ART HONOR SOCIETY ADVISOR .33 
ADVENTURERS CLUB ADVISOR 040 
SAVE ADVISOR .60 
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APPENDIX C - JOB DESCRIPTIONS
 
Job Descriptions are printed in a separate document. These descriptions with their compensations, when 
applicable, are part of this Agreement and may not be changed without a mutual written agreement by and 
between the parties. 
APPENDIXD 
B.O.C.E.S. Wide Group Health Insurance 
ELIGIBILITY 
I.	 New employees will be eligible for enrollment in the hospital/medical surgical, and major medical 
coverage on the first day of the month in which service is first rendered. Coverage will be effective the 
first of the month following employment. Thereafter, enrollment dates will be July I and January I. 
2.	 Employees who work twenty (20) or more hours per week on a regular basis or who work in the Middle or 
High School in a sixty percent (60%) position will be eligible to enroll in accordance with the procedures 
in Item I. Such sixty percent (60%) position will teach three (3) out of five (5) consecutive periods, will 
have one (I) preparation period and may be assigned a supervisory/study hall duty. 
3.	 If an employee is covered by the BOCES - wide group carrieres) under a spouse's policy through another 
agency, plan or group, and that coverage terminates, the employee can transfer to this group immediately. 
4.	 Ifan employee is covered by a spouse in a group other than the BOCES wide group, and the employment 
of the spouse is terminated, a letter oftermination is required before enrolling the employee in this group. 
Procedures in item I would be followed. 
5.	 Persons accepting employment after July I, 1976 will be required to satisfy ten (10) years of service with 
this District in order to be eligible to continue hospital/medical-surgical, and major medical coverage after 
retirement. 
6.	 Employees on leave without pay may continue coverage with the group providing they fill out the form to 
do so and remit to the Business Office monthly premiums one (I) month in advance during the period of 
such authorized leave. Ifthey then decide not to continue coverage they must notify the Business Office in 
writing by the 15th of the month prior to terminating coverage. 
7.	 Employees and spouses, upon attaining age 65, will be reimbursed Medicare Part B premiums on a 
quarterly basis. 
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8.	 In the event ofthe death ofany employee, the spouse may continue with the hospitaVmedical-surgical and 
major medical coverage ifhe/she pays the full premium and the employee has had ten (10) years service 
with the District. In any case, the first three (3) months following the month in which death occurs, will be 
provided at no cost to the surviving spouse. 
9.	 The District health insurance coverage consists on parts: Hospital/Medical-Surgical, major medical, and 
life insurance. Employees may enroll in anyone or all of the above parts. Procedures in items I and 2 
above would be followed. 
10.	 It is understood that the Life Insurance coverage, for employees who work twenty (20) or more hours per 
week on a regular basis will be at employer expense. 
II.	 The plan in effect on July I, 200 I is: 
HospitallMedical-Surgical Excellus 
Major Medical Excellus 
Life Insurance Phoenix Mutual 
APPENDIXE 
I.	 If the Board of Education abolishes an office or position and creates another office or position for the 
performance ofduties similar to those performed in the office or position abolished, the person filling such 
office or position at the time of its abolishment shall be appointed to the office or position thus created 
without reduction in salary or increment, provided the record of such person has been one of faithful 
competent service in the office or position he/she has filled. 
2.	 Whenever a Board of Education abolishes a position under this chapter, the services of the teacher having 
the least seniority in the system within the tenure of the position abolished shall be discontinued. 
3.	 If an office or position is abolished or if it is consolidated with another position without creating a new 
position, the person filling such position at the time of its abolishment or consolidation shall be placed 
upon a preferred eligible list of candidates for appointment to a vacancy that then exists or that may 
thereafter occur in an office or position similar to the one which such person filled without reduction in 
salary or increment, provided the record of such person has been one of faithful, competent service in the 
office or position he/she has filled. The persons on such preferred lists shall be reinstated or appointed to 
such vacancies in such corresponding or similar positions in the order of their length of service in the 
system at any time within seven (7) years from the date of abolition or consolidation of such office or 
position. 
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APPENDIXF 
Peru Central School District
 
Professional Self-Assessment
 
Name: Date: 
Building: Department/Grade Level 
Consistently Sometimes Seldom 
Planning (not applicable fQr TAs) 
In accordance with New York State Learning 
Standards do I ... 
I. Establish goals, objecti ves, and sequences 
for each lesson? 
2. Identify the capabilities and needs of my 
students? 
3. Instruct according to the objectives of the 
lesson and the ability levels of my students? 
4. Provide for an orderly progression of my 
lesson toward a specific objective? 
Class/Group Management 
Do I ... 
1. Demonstrate evidence of personal 
organization? 
2. Organize students for effective instruction? 
3. Inform students of my expectations for 
them? 
Professional Effectiveness 
Dol ... 
J. Communicate effectively with students? 
2. Utilize varied teaching techniques? 
3. Provide students with specific oral/written 
feedback? 
4. Use a variety oflearning materials? 
5. Use motivational techniques? 
6. Help students develop efficient learning skills 
and work habits? 
7. Actively involve students in lessons? 
8. Demonstrate knowledge of subject matter? 
--~ 
-62­
9. Review and summarize at the end of my 
lesson? 
Interpersonal Relations 
Do I ... 
1. Demonstrate an awareness of the needs of 
students'! 
2. Promote student self-discipline and 
responsibility? 
3. Respond consistently when dealing with 
disciplinary measures? 
4. Endeavor to develop a mutual respect with 
my students? 
Professional Development 
Do I ... 
1. Demonstrate a willingness to keep abreast of 
current research-based trends in education in my 
specific area of concentration? 
2. Show a willingness to consider new ideas? 
3. Endeavor to gain insights via committees, 
workshops, college courses, professional 
meetings, etc.? 
Please list committees, workshops, etc. 
Evaluation Summary 
1. Areas of strength: 
2. Areas in need of improvement: 
3. Summary Comments: 
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This piece will be printed on a separate sheet and sent to your folder after discussion with your administrator. 
This self-assessment document fulfills the terms of Article 14 of the PATlDistriet agreement. 
TeaeherrrA Signature: Date: 
Administrator's Signature: Date: 
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ARTICLE 27 - DURATION OF AGREEMENT
 
27.\ This contract shall be effective as ofJuly l, 2004 and shall continue in effect through June 30, 2008. 
IN WITNESS WHEREOF, the Superintendent ofSchools and the President of the Peru Association ofTeachers 
have hereunto set their hands and seals, in presence ofeach other, at the direction of the Board ofEducation and 
the Membership of the Association. 
President, Association Superintendent 
rJi{ \,) ~ 
Datod thi' / day of ~ • 2005. 
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